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P.A. S.p.A
TECHNICAL WASHING EQUIPMENT

For over 40 years, 
we have been dedicated 
to producing essential 

components for 
high-pressure washing 

systems.
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LETTER TO 
STAKEHOLDERS

LETTER TO  STAKEHOLDERS

Dear Stakeholders,

To give the proper value to a 
company’s Sustainability Report, 
during its drafting the first essential 
question is: who is the main recipient 
and beneficiary of the sustainability 
that we want to represent? Who 
is placed at the centre of the 
activities described, from which we 
intend to demonstrate the level of 
sustainability achieved?
There is only one answer: People.

Henry Ford once said: “The two most 
important things are not shown 
in a company’s balance sheet: its 
reputation and its people.”
I believe this is the true purpose of 
a Sustainability Report: to highlight 
the two pillars on which every 
entrepreneurial activity inevitably 
stands.

The concept of “sustainability” 
should not simply be reduced to 
basic slogans such as “energy saving” 
or “low environmental impact”, 
used merely to portray a company’s 
“green” attitude.

A company is truly sustainable when 
its vital core lies in the value of the 
people who make it, and when those 
same people give value to their work.
From these values, a company’s 
reputation takes shape, because 
valuable people create valuable 
products.
It is the growth of people that 
enables the company to grow, not 
the other way around.
Values and reputation are therefore 
the primary indicators with which 
to measure a company’s level of 
sustainability.

The P.A. Group strongly promotes 
the centrality of people in doing 
business.
Training activities with full employee 
involvement, welfare initiatives, social 
support to the local community, 
and a constant focus on safety and 
innovation are cornerstones of our 
daily approach to human resource 
management.

Our aim is to enhance each 
individual through their contribution 
to the collective.
We hope that reading this 
Sustainability Report will bring out 
the concepts mentioned above, 
which represent both an important 
milestone for all of us and a stimulus 
for continuous improvement.

Alberto Benetti
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OUR HISTORY
Founded in 1982 in Rubiera, in 
the heart of Emilia-Romagna, P.A. 
has grown and strengthened its 
prominent position over more than 
forty years, establishing itself as an 
industry leader.

The strategic decision to carry out 
all industrial processes internally has 
ensured superior quality and rigorous 
control across the entire production 
chain, further consolidating the 
company’s leadership in the market.

Today, P.A. is the parent company 
of a network of subsidiaries 
and affiliated companies, all 
headquartered in Rubiera and 
operating as primary suppliers. 
Among these are Mec To, a precision 
mechanical turning company, and 
Chierici Tito, specialized in producing 
plastic accessories for low- and high-
pressure washing systems used 
in pressure washers and car-wash 
equipment. P.A. also holds a stake 
in TMA, a company specializing 
in the design and construction of 
assembly lines, industrial machinery 

and automation solutions, as well 
as in Simac, based in Fiorano 
Modenese, which designs and builds 
automation systems for industry. 
P.A.’s strong roots in the Rubiera area 
are not merely a logistical choice, 
but also a commitment to the local 
community. Producing a Made in 
Italy product is both a responsibility 
and a source of deep corporate pride.

Within the Group, the American 
branch PA NAM was also 
established—a strategic production 
facility designed to strengthen the 
Group’s presence in international 
markets.

Thanks to the dedication and 
professionalism of all its employees, 
the P.A. Group continues to grow 
and expand globally, demonstrating 
solidity and a constant capacity for 
innovation.
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OUR HEADQUARTERS

P.A. S.p.A.
Via Milano, 13

 42048 Rubiera (RE)

WHO WE ARE
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OUR AREAS
OF INTEREST

LOW PRESSURE

CAR WASH

ROTARY NOZZLES FOOD INDUSTRY

INDUSTRIAL CLEANING SEWER CLEANING

PRESSURE WASHERS

WHO WE ARE
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Over €45 million
in consolidated group revenue

70 thousand m2
(of which 32 thousand are 

covered company facilities)

HIGHLIGHTS 2024

43 years
of history

Over 800 clients
active worldwide

200 employees
internal

Over

WHO WE ARE
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Over €45million euros
in consolidated Group turnover

70,000 m2
(32,000 m² covered) 

of company area

HIGHLIGHTS 2024

43 years
of history

Over 800 active clients
worldwide

201 internal employees
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HIGHLIGHTS 2024

CORPORATE CULTURE & GOVERNANCE

The 231 Organizational Models represent the main tool through 
which all Group companies implement their prevention and 

control procedures, with the aim of strengthening a culture of 
legality and shared responsibility..

PEOPLE

All employees have equal access to professional development 
pathways and welfare tools, regardless of gender, age, or 
personal or family circumstances. Workplace decisions are based 
exclusively on competence, experience, and performance, in full 
compliance with principles of fairness.

PROSPERITY
 

The P.A. Group’s business model is based on the production 
and commercialization of products entirely designed and 

industrialized within the Group’s own companies. This local 
supply-chain model includes three distinct companies. Thanks to 

this structure, the Group is able to achieve significant synergies 
among the various entities, leveraging the ability to interchange 

services and products to optimize time and resources..

PLANET

In 2024, a structured process for measuring and reporting 
greenhouse gas (GHG) emissions was also launched, with the 
goal of defining effective reduction strategies aligned with 
international standards. This process represents a concrete first 
step toward increasingly responsible and conscious management 
of the climate impact of our activities.

WHO WE ARE



OUR 
SUSTAINABILITY 

STRATEGY
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PURPOSE MAPPING

In English, “purpose” means “goal” or 
“reason for being.” A company’s purpose is 
its fundamental “why”: what the company 
believes in and what it values. With the 
support of our partner Prosperah, we 
mapped our corporate values and vision 
in relation to sustainability topics, using an 
internationally recognized framework as 
a reference: the Sustainable Development 
Goals of the 2030 Agenda (UN SDGs).

What is Purpose Mapping?

We carried out a stakeholder consultation 
exercise by selecting a total of 208 key 
stakeholders relevant to P.A. We recorded 
an excellent participation rate, with 7 
stakeholder groups taking part in the 
survey and sharing their perspectives with 
us. Once the sustainability priorities of our 
stakeholders were identified, we compared 
them with the company’s priorities and 
developed our materiality matrix aligned 
with the 2030 Agenda.

Who did we involve within the P.A. Group?
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THE P.A. GROUP’S 2030 
AGENDA GOALS

OUR SUSTAINABILITY STRATEGY
[B1]
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I TARGET DEL GRUPPO P.A. 
DELL’AGENDA 2030
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8.2 Il Gruppo punta a incrementare la produttività economica 
diversificando le linee produttive, adottando tecnologie 
avanzate (automazione, digitalizzazione, industria 4.0) e 
promuovendo l’innovazione, con attenzione sia ai settori 
ad alto valore aggiunto che a quelli ad alta intensità di 
manodopera.
8.5 Si promuove la piena e dignitosa occupazione, garantendo 
pari opportunità e retribuzione equa tra uomini e donne, 
inclusione lavorativa di giovani e persone con disabilità, in 
un’ottica di equità e valorizzazione dei talenti.
8.6  L’azienda sostiene programmi di alternanza scuola-lavoro, 
tirocini e percorsi formativi per ridurre la disoccupazione 
giovanile e facilitare l’ingresso dei giovani nel settore 
manifatturiero.
8.8 Si garantiscono diritti dei lavoratori e condizioni di lavoro 
sicure, con formazione continua sulla sicurezza, utilizzo di 
dispositivi di protezione e creazione di ambienti produttivi 
salubri e protetti.

OUR SUSTAINABILITY STRATEGY
[B1]
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P.A. GROUP 2030 
AGENDA TARGETS
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8.2 The Group aims to increase economic productivity by 
diversifying production lines, adopting advanced technologies 
(automation, digitalization, Industry 4.0), and promoting 
innovation, with attention to both high value-added sectors 
and those with high labor intensity.
8.5 Full and decent employment is promoted by ensuring 
equal opportunities and fair pay between men and women, 
and by fostering the inclusion of young people and people 
with disabilities, in a spirit of equity and talent development.
8.6  The company supports school-to-work programs, 
internships, and training initiatives to reduce youth 
unemployment and facilitate young people’s entry into the 
manufacturing sector.
8.8 Workers’ rights and safe working conditions are 
guaranteed through continuous safety training, the use of 
protective equipment, and the creation of healthy and secure 
production environments.

OUR SUSTAINABILITY STRATEGY
[B1]
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I TARGET DEL GRUPPO P.A. 
DELL’AGENDA 2030
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3.4 L’azienda promuove la salute fisica e mentale dei 
dipendenti, attraverso programmi di welfare, iniziative di 
prevenzione e politiche aziendali orientate al benessere.
3.8 Si assicura l’accesso a coperture sanitarie aziendali e 
convenzioni con strutture mediche, promuovendo l’accesso a 
cure di qualità, farmaci e vaccinazioni a condizioni accessibili 
per tutti i lavoratori.

12.5 Ci impegniamo a ridurre in modo sostanziale i rifiuti 
generati dal processo produttivo, adottando strategie di 
prevenzione, ottimizzazione dei materiali, riciclo e riutilizzo 
lungo tutta la filiera.

9.4 Investiamo nell’ammodernamento degli impianti 
produttivi e delle infrastrutture per renderli più sostenibili, 
migliorando l’efficienza nell’uso delle risorse e adottando 
tecnologie pulite e processi a basse emissioni.
9.5 Viene incentivata la ricerca e sviluppo, con collaborazioni 
con università e centri di ricerca, promuovendo l’innovazione 
tecnologica e aumentando il numero di lavoratori impiegati in 
R&D.

6.4 Lavoriamo per migliorare l’efficienza idrica nei processi 
produttivi attraverso sistemi di riciclo e riuso delle acque 
industriali, monitoraggio dei consumi e investimenti in 
tecnologie a ridotto impatto idrico. 

OUR SUSTAINABILITY STRATEGY
[B1]
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3.4 L’azienda promuove la salute fisica e mentale dei 
dipendenti, attraverso programmi di welfare, iniziative di 
prevenzione e politiche aziendali orientate al benessere.
3.8 Si assicura l’accesso a coperture sanitarie aziendali e 
convenzioni con strutture mediche, promuovendo l’accesso a 
cure di qualità, farmaci e vaccinazioni a condizioni accessibili 
per tutti i lavoratori.

12.5 We are committed to substantially reducing waste 
generated by production processes by adopting prevention 
strategies, optimizing materials, and promoting recycling and 
reuse throughout the supply chain.

9.4 We invest in the modernization of production plants and 
infrastructure to make them more sustainable, improving 
resource efficiency and adopting clean technologies and low-
emission processes.
9.5 Research and development are encouraged through 
collaborations with universities and research centers, 
promoting technological innovation and increasing the 
number of workers employed in R&D.

6.4 We work to improve water efficiency in production 
processes through recycling and reuse systems for industrial 
water, consumption monitoring, and investments in low-
water-impact technologies.

P.A. GROUP 2030 
AGENDA TARGETS

OUR SUSTAINABILITY STRATEGY
[B1]
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SUSTAINABLE DEVELOPMENT
WITHIN THE P.A. GROUP

PEOPLE

PLANET PROSPERITY

OUR SUSTAINABILITY STRATEGY
[B1]
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Chi siamo, 
dove andiamo

Essere i primi.
P.A. si pone l’obiettivo di guidare 
il proprio settore, anticipando le 
sfide del mercato e rispondendo 
con soluzioni innovative, efficienti e 
affidabili. L’orientamento al primato 
non è solo una dichiarazione di 
intenti, ma un principio operativo che 
si traduce in investimenti continui, 
ricerca tecnologica e attenzione 
rigorosa alla qualità.

La nostra Missione

Investire per migliorare 
costantemente.
Crediamo in una crescita strutturata 
e continua, che si realizza attraverso 
l’innovazione dei processi, il 
potenziamento delle competenze 
interne e il miglioramento costante 
dei nostri prodotti. Una visione 
di lungo periodo, che si fonda su 
investimenti responsabili e sulla 
valorizzazione delle persone, per 
affrontare il futuro con stabilità, 
competitività e resilienza.

La nostra Visione

Da persone di qualità nascono 
prodotti di qualità.
Crediamo fermamente che la qualità 
dei nostri risultati dipenda prima di 
tutto dalla qualità delle persone che 
lavorano con noi. È per questo che 
poniamo grande attenzione a:

•	 formazione
•	 sviluppo delle competenze
•	 responsabilizzazione del personale
affinché ciascuno possa contribuire 
con professionalità e passione agli 
obiettivi dell’azienda.

Missione, Visione e Valori non sono 
solo frasi vuote: rappresentano 
i principi guida che ispirano e 
orientano le scelte strategiche e 
operative dell’azienda. 

La formazione continua del 
personale è uno degli strumenti 
principali attraverso cui trasmettiamo 
e radichiamo questi valori: ogni 
investimento in competenze è 
finalizzato a responsabilizzare le 
persone, aumentare la qualità delle 
loro performance e far crescere 
l’intera organizzazione in modo 
sostenibile, equo e duraturo.

“Approfondisci qui!” per approfondire 
il nostro codice etico

I nostri Valori

Raggiungere l’eccellenza qualitativa 
in modo sostenibile, per garantire ai 
nostri clienti le migliori performance 
possibili nei mercati di riferimento.

Il nostro Purpose Statement
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Who we are, where we 
are going

To be the first.
P.A. aims to lead its sector by 
anticipating market challenges and 
responding with innovative, efficient, 
and reliable solutions. This drive for 
leadership is not just a statement of 
intent but an operational principle, 
expressed through continuous 
investment, technological research, 
and uncompromising attention to 
quality.

Our  Mission

Invest to continuously improve.
We believe in structured, ongoing 
growth achieved through process 
innovation, the enhancement of 
internal skills, and the constant 
improvement of our products. It is a 
long-term vision built on responsible 
investments and the valorization 
of people — to face the future with 
stability, competitiveness, and 
resilience.

Our Vision

From people of quality come 
products of quality.
We firmly believe that the quality of 
our results depends above all on the 
quality of the people who work with 
us. For this reason, we place great 
importance on:

• training
• skill development
• employee empowerment

so that everyone can contribute with 
professionalism and passion to the 
company’s objectives.

Mission, Vision, and Values are not 
just empty words: they are the 
guiding principles that inspire and 
direct the company’s strategic and 
operational choices.

Continuous employee training is one 
of the main tools through which we 
transmit and embed these values: 
every investment in skills aims to 
empower people, improve the quality 
of their performance, and foster the 
sustainable, fair, and lasting growth 
of the entire organization.

[“Learn more here!”]

Our Values“Achieving qualitative excellence 
in a sustainable way, to ensure our 
customers the highest possible 
performance in their reference 
markets.”

Our Purpose Statement

“Learn more here!”

https://www.pa-etl.it/download/modello231/codice%20etico%20gruppo%20pa.pdf
https://www.pa-etl.it/download/modello231/codice%20etico%20gruppo%20pa.pdf
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Our Team: People at 
the Centre of Growth

In 2024, the P.A. Group employs a 
total of 201 people, distributed across 
the Group’s three companies:

People are the main driver of our 
growth. Our commitment to quality, 
sustainability, and innovation is 
founded first and foremost on the 
human value that guides every 
business process.

P.A. S.p.A.

Chierici Tito 
S.r.l.

Mec To S.r.l.

135

28

38

Distribuzione Collaboratori per Azienda (2024)

The workforce is composed of 58% 
men and 42% women, highlighting 
a strong female representation 
in a technical sector traditionally 
dominated by men.
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AGE 
GROUPS UoM

2023 2024

MEN WOMEN TOT MEN WOMEN TOT

Under 30 n. 20 5 25 20 4 24

30 to 50 
years n. 46

41 87 54 35 89

50 and 
over n. 44 46 90 42 46 95

Total n. 110 92 202 116 85 201

The average age of employees is 
42.21 years, a figure that reflects 
a balance between consolidated 
experience and new energy, and 

which has significantly decreased 
compared to 2023 (average age 2023: 
46 years).
The distribution by age group shows 
a well-balanced workforce:

This data highlights the presence of a 
significant senior component, which 
contributes skills and experience 
alongside a healthy generational 
turnover.

Furthermore, our relationship with 
employees is built on stability and 
long-term commitment:

CONTRACTS UoM
2023 2024

MEN WOMEN TOT MEN WOMEN TOT

Permanent n. 107 86 193 114 85 199

Permanent, of which 
part-time n. 0 6 6 1 9 10

Fixed-term n. 7 2 9 2 0 2

Fixed-term, of which 
project-based or 
part-time

n. 0 0 0 1 0 1

Apprenticeship n. 0 0 0 0 0 0

Total n. 112 88 202 116 85 201
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The average duration of active 
employment contracts is 19.37 
years, a figure that reflects strong 
employee loyalty and a work 
culture oriented toward long-term 
continuity.

In 2024, the Group recorded:

•	 7 new hires, mainly to strengthen 
technical and production 
departments

•	 11 resignations, due to retirements, 
personal relocation, or sector 
changes

Turnover remains low, with a rate 
of approximately 5.5%, confirming 
a stable work environment aligned 
with the Group’s values of continuity 
and responsibility.

FLOWS UoM
2023 2024

TOTAL TOTAL

Number of 
new hires n. 14 7

Employees 
who left n. 9 11

Total 
number of 
employees

n. 202 201

New hire rate % 6,9 3,5

Employee 
turnover rate % 4,5 5,4

Our human capital represents a 
strategic asset, enhanced through 
investments in training, professional 
development pathways, and a strong 
sense of corporate belonging.

Attention to people will continue 
to be one of the pillars of the P.A. 
Group’s ESG strategy, with the aim of 
further strengthening organizational 
well-being, inclusion, and internal 
resilience.
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Sharing and 
Communication

2024 marked a year of consolidation 
in internal communication 
mechanisms and recognition of 
employee contributions.
Throughout the year, corporate 
achievements were primarily 
acknowledged through production 
bonuses, awarded based on 
the achievement of specific 
collective objectives and individual 
performance indicators.

Even in the absence of formal, 
structured team-building initiatives, 
employees had opportunities to 
engage in informal moments of 
interaction and socialization within 
company-provided spaces. These 
included:

•	 Company restaurant
•	 Coffee break stations
•	 Break-time gathering areas
•	 Relaxation room located in the 

canteen building

The quality of internal relationships 
is a key element for organizational 
cohesion and employee well-being. 
The P.A. Group promotes a climate 
based on respect, transparency, and 
participation, even in the absence of 
formal engagement policies.

These spaces serve as important 
hubs for interaction, fostering 
informal connections and 
strengthening the sense of 
belonging.
Employees also expressed a 
stronger sense of belonging during 
shared moments of company-wide 
communication, such as plenary 
meetings held by the CEO or when 
the company shared milestones or 
relevant updates with the entire 
staff—moments that reinforced 
inclusion and awareness of one’s role 
within the organization.

Internal engagement is supported 
by a structured network of company 
roles, each operating with different 
responsibilities:

ASPECT
REFERENCE 
COMPANY 
FUNCTION

Operational 
responsibility for 
engagement

Human Resources 
Department, 
supervisors

Engagement of 
at-risk or vulnerable 
individuals

Accessible and clear 
communication

Management of 
employee conflict

Consideration 
of barriers to 
engagement

RLS, RSPP, OdV
Supervisors

Respect for human 
rights in stakeholder 
engagement

Human Resources 
Department, 
Supervisory Body 
(OdV), supervisors
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In 2024, internal communication 
relied on several tools designed 
to ensure immediacy, clarity, and 
widespread reach:

Company e-mails, used for official 
and time-sensitive communications
Physical notice boards, located in 
various departments for operational 
updates and regulations
Department meetings with direct 
supervisors, used for alignment on 
daily activities
General assemblies, used for direct 
communication from the Chief 
Executive Officer

Communications primarily 
concerned safety updates, changes 
to company regulations, operational 
instructions in extraordinary 
situations, and organizational topics 
of general interest.

This variety of channels and 
communication methods reflects 
the company’s commitment to 

ensuring a constant and accessible 
information flow, even in the 
absence—at this stage—of a formal 
internal engagement strategy. 
Future developments include 
strengthening structured listening 
opportunities and enhancing 
broader participation spaces, in line 
with the Group’s sustainability and 
organizational well-being goals.
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Governance and 
Internal Leadership

The P.A. Group adopts an essential 
and direct governance model, 
centered on the alignment between 
ownership and management. This 
approach ensures swift decision-
making, continuous oversight of 
processes, and precise control over 
sustainability matters as well.

Below is the updated composition, 
including the corporate structure 
and operational responsibilities.

COMPANY REGISTE-
RED OFFICE

SHARE HELD BY 
P.A.

LEGAL 
FORM

ROLE IN THE SUPPLY 
CHAIN

P.A. 
(capogruppo)

Via Milano 
13, Rubiera 
(RE)

(parent company) S.p.A.

Production and 
commercialization of 
high-pressure washing 
systems

Chierici Tito

Via Aldo 
Palazzeschi 
13/A, Bagno 
(RE)

91% S.r.l.
Production of plastic 
accessories for 
washing systems

Mec To

Via Aldo 
Palazzeschi 
13/C, Bagno 
(RE)

91% S.r.l.
Precision mechanical 
turning, main supplier 
of metal components

P.A. NAM 

1600 West 
92nd St., 
Bloomin-
gton (MN, 
USA)

100% Corporation

Production branch for 
the North American 
market (not included 
in the consolidation 
perimeter)
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pa s.p.a.

mec to SRL
91%

CHIERICI TITO SRL
91%

PA NAM CORP
100%

P.A. is in turn controlled by Benetti 
S.r.l., which holds 96.47% of the share 
capital. Although not required by 
law, the company has voluntarily 
chosen to prepare consolidated 
financial statements, demonstrating 
its commitment to transparency 
and structured reporting. It is 
important to note that, in addition 
to the aforementioned companies, 
P.A. holds 33% of the shares of TMA 
S.r.l., based in Rubiera (RE), and 
40% of Simac S.r.l., based in Fiorano 
Modenese (MO). Although they 
are not included in the voluntary 
consolidated financial statements 
or in the sustainability report, these 
entities represent a significant 
asset for the Group’s growth and 
innovation.

Operational synergies exist among 
the Group companies:
Mec To is a supplier of P.A. (and, to a 
lesser extent, of Chierici Tito);
Chierici Tito supplies P.A. (and only 
occasionally Mec To).

As for governance structure, it 
is streamlined, with roles largely 
concentrated among the founding 
shareholders. The following table 
summarizes the composition of the 
administrative bodies of each Group 
company:

COMPANY BOARD OF 
DIRECTORS MEMBERS EXEC. / NON 

EXEC.
EMPLOYEES 
INCLUDED

P.A. S.p.A. Board of Directors

Benetti Arnaldo 
(Presidente e 
fondatore), 
Benetti Alberto 
(AD)

2 executive / 
0 non-executive 0

Chierici Tito 
S.r.l. Sole Director Benetti Arnaldo 1 executive 0

Mec To S.r.l. Sole Director Benetti Alberto 1 executive 0
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All roles are held exclusively 
by shareholders, with no non-
executive members or employees. 
Management and coordination 
activities are carried out through 
the direct overlap between the 
administrative bodies of the 
subsidiaries and those of the parent 
company: the CEO of P.A. also serves 
as Sole Director of Mec To, while the 
Chair of P.A. holds the same position 
at Chierici Tito. This ensures strong 
strategic and operational alignment.

The Group’s governance is built on 
solid and competent leadership, 
characterized by a balance of 
technical expertise, managerial skills, 
and strategic vision.
The management team consists of 
seven senior figures, representing 
approximately 3.5% of the total 
workforce, and plays a central role in 
ensuring continuity, innovation, and 
the sustainable development of the 
Group’s activities.

P.A. S.p.A.: 4 executives
Mec To S.r.l.: 1 executive
Chierici Tito S.r.l.: 2 executives

Currently, the gender composition 
of P.A.’s Board of Directors is entirely 
male. However, it is worth noting 
that a former board member, 
Stefania Benetti—now CEO of the 
U.S. subsidiary P.A. NAM Corp.—
demonstrates the presence of 
women in senior leadership roles at 
the international level.

The culture of sustainability is 
gradually taking root within internal 

processes. Although a formal 
policy has not yet been adopted, 
the company has already begun 
concrete pathways of training and 
accountability, with the objective 
of establishing a structured ESG 
governance framework within the 
next 3–5 years.

ESG responsibilities are shared 
among the following roles:

ESG AREA
INTERNAL 
RESPONSIBLE 
PERSON

Corporate culture and 
governance

Chief Executive 
Officer

Innovation Chief Executive 
Officer

Decent work and 
economic growth

Head of 
Administration, 
Head of the 
Prevention and 
Protection Service 
(RSPP)

Water resources 
and responsible 
production

Head of the 
Prevention and 
Protection Service 
(RSPP)

Health, safety and 
well-being

Head of the 
Prevention and 
Protection Service 
(RSPP)

The 2024 organizational chart is 
publicly displayed at every Group 
site, ensuring full accessibility of 
information for all employees. It is 
also available in a detailed version in 
the Appendix to this report,page 62
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Protection of legality 
and corruption 
prevention
Integrity, regulatory compliance, and 
responsibility in the management 
of business processes are essential 
principles for the P.A. Group, which 
has voluntarily chosen to adopt tools 
and safeguards capable of ensuring 
legality, transparency, and fairness in 
every area of its activities.

The Group’s administrative and 
supervisory bodies recognize 
the strategic importance of ESG 
matters and are actively involved in 
overseeing and developing internal 
competencies in these areas. The 
drafting and management of the 
sustainability report are entrusted 
to a dedicated internal team, 
supported by external consultants 
from Prosperah, ensuring quality and 
alignment with international best 
practices.

Oversight of sustainability-related 
risks, impacts, and opportunities 
is integrated into the company’s 
governance, also thanks to the 
alignment between ownership and 
the administrative bodies.
This structure enables direct and 
continuous control over the work 
of managers and employees, 
with clearly defined roles and 

responsibilities, shared with 
supervisors across different 
operational and managerial areas.

Furthermore, all company personnel 
are involved in continuous training 
programs aimed at ensuring up-
to-date competencies in technical, 
procedural, and regulatory matters. 
Training activities include:

•	 Product and system certification 
processes;

•	 Adoption and updating of 
Organizational Models pursuant 
to Legislative Decree 231/2001;

•	 Meetings with the Supervisory 
Bodies (OdV 231) and with the 
Head of the Prevention and 
Protection Service (RSPP).
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The 231 Organizational Models 
represent the main tool through 
which the Group implements its 
prevention and control procedures, 
with the aim of strengthening 
a culture of legality and shared 
responsibility.

The anti-corruption management 
system is based on three key 
elements:

Organizational, Management and 
Control Model 231;

Spending limits for all managers;

Centralized control of signing 
authority.

Currently, only the Chair of the Board 
of Directors and the Chief Executive 
Officer are authorized to legally 
represent and sign on behalf of the 
Group’s companies. Any payment 
above a predefined threshold can be 
authorized solely by them, ensuring 
direct and effective control over all 
relevant transactions.

No incidents have been recorded 
involving:

violations or convictions related to 
corruption or extortion
penalties or fines for unlawful 
behavior related to corruption
financial or in-kind contributions to 
political parties or lobbying activities

Moreover, none of the current 
members of the administrative, 
management, or supervisory bodies 
have held roles or positions within 
the public administration in the two 
years prior to their appointment.

Since December 2023, in accordance 
with the requirements of the Italian 
Privacy Authority, the Group has 
activated the WALLBREAKERS 
platform, which enables employees 
to anonymously report any violations 
or irregular behavior. Reports 
are managed by the Supervisory 
Body (OdV 231) according to 
the procedures outlined in the 
“10x Protocol – Whistleblowing 
Management,” which governs the 
reporting process in a structured 
manner.
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Company policies are accessible to all 
employees through:

the company intranet (SharePoint);
mandatory onboarding training, 
supported by the Head of the 
Prevention and Protection Service 
(RSPP);
periodic meetings with the 
Supervisory Body (OdV 231);
paper copies available upon request 
from the Administration Office.

In 2024, four reports were submitted, 
all of which were handled 
appropriately and in accordance with 
company procedures.

COMPANY UoM 2023 2024

P.A. No. of reports 
received

2 4

Chierici Tito No. of reports 
received

0 0

Mec To No. of reports 
received

0 0

The P.A. Group intends to further 
strengthen its safeguards regarding 
legality through the evolution of 
the 231 Model and the development 
of integrated ESG policies and 
procedures, keeping transparency 
and responsibility at the core of the 
entire corporate system.

Link:
Written report: completion and 
electronic submission of the 
Report through the Wallbreakers 
platform, accessible by entering the 
URL:“https://Gruppopa.wallbreakers.it”

https://Gruppopa.wallbreakers.it
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Formazione e 
nuove risorse

Training is a key tool for promoting 
safety, efficiency, organizational well-
being, and innovation.
In 2024, P.A. Group employees 
participated in a total of 2,973 hours 
of training, distributed as follows:

The P.A. Group continuously invests 
in the professional growth of its 
people, aware that the value of the 
company lies in the quality of its 
skills and in its ability to face the 
challenges of change.

COMPANY TRAINING AREAS UoM 2023 2024

P.A. Mandatory and non-mandatory safety 
training; courses on communication, 
Excel, Outlook, English, Power BI, time 
management, stress management, 
team management, communication, 
photovoltaics

hours 1574 1886

Chierici 
Tito

Mandatory training and specific training on 
machinery

hours 420 788

Mec To Mandatory and non-mandatory safety 
training; training for department managers; 
management of relationships with 
subordinates

hours 307 299

GROUP TOTAL hours 2301 2973

Training was delivered through:

•	 the external partner Labanalysis, 
for mandatory safety modules

•	 CIS (Business Services Centre), for 
more specific and tailored content 
developed in collaboration with 
the company

•	 Internal training conducted 
by experienced personnel, 
particularly for the use of 
machinery and operational 
procedures



P.A. GROUP SUSTAINABILITY REPORT

32

L’ingresso in azienda è regolato dalla 
procedura 02.03.00 del Sistema 
Qualità, che definisce i passaggi 
fondamentali dell’onboarding. Ogni 
nuovo assunto riceve:
il primo giorno, una formazione sulla 
sicurezza e i rischi specifici della 
mansione da parte del RSPP;
un affiancamento operativo da 
parte di personale esperto, che lo 
guida nell’apprendimento delle 
attrezzature, delle procedure e del 
contesto organizzativo.
Il trasferimento delle competenze 
avviene anche attraverso una 
formazione interna orizzontale, grazie 
al contributo diretto dei dipendenti 
più esperti. Questa modalità è 
particolarmente attiva nei primi mesi 
di inserimento dei nuovi assunti, e 
rappresenta un efficace strumento 
di integrazione e valorizzazione delle 
competenze interne.

In particolare, la procedura di 
onboarding prevede fasi operative 
chiare e ripetibili per tutti i nuovi 
ingressi:

1. Predisposizione iniziale
Allestimento della postazione 
di lavoro e preparazione della 
documentazione necessaria;
Inserimento del nominativo 
nel sistema organizzativo e 
aggiornamento dell’organigramma.

2. Accoglienza
Primo incontro con il RSPP per la 
formazione iniziale sui rischi specifici 
della mansione;
Presentazione dei colleghi e 
dell’ambiente operativo;
Consegna della documentazione 
aziendale (incluso il Modello 231 e 
policy interne).
3. Definizione del piano formativo 
personalizzato
Analisi delle competenze richieste 
per la mansione assegnata;
Identificazione di eventuali bisogni di 
formazione/addestramento;
Integrazione di beni strumentali utili 
allo svolgimento del ruolo.

PEOPLE
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Employee onboarding follows the 
Quality System Procedure 02.03.00, 
which defines the key steps of the 
process. Each new hire receives:
• On the first day, safety and risk 
training from the RSPP (Head of 
Prevention and Protection Service);
• Operational mentoring from 
experienced staff to support learning 
about equipment, procedures, and 
the organizational context.

Knowledge transfer also occurs 
through peer-to-peer internal 
training, driven by experienced 
employees. This approach is 
particularly active in the first months 
after hiring and serves as an effective 
tool for integration and knowledge 
enhancement.

In particolare, la procedura di 
onboarding prevede fasi operative 
chiare e ripetibili per tutti i nuovi 
ingressi:
The onboarding process includes 
clear and repeatable operational 
stages for all new hires:

1. Initial preparation
Setup of the workstation and 
preparation of necessary 
documentation;
Entry of the employee’s name into 
the organizational system and 
update of the company chart.

2. Welcome
First meeting with the RSPP for 
safety training;
Introduction to colleagues and the 
work environment;
Delivery of company documentation 
(including Model 231 and internal 
policies).

3. Definition of a personalized 
training plan
Analysis of required job skills;
Identification of any additional 
training needs;
Provision of necessary tools and 
resources.

PEOPLE
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4. Affiancamento operativo
Inserimento operativo tramite 
affiancamento a personale esperto;
Partecipazione a sessioni di 
formazione interna o esterna.

5. Monitoraggio e valutazioni
Valutazione a 30 giorni 
dall’assunzione;
Valutazione a 3 mesi con feedback 
sulle performance e bisogni emersi;
Registrazione della formazione 
svolta e valutazione dell’efficacia 
dell’addestramento ricevuto.

6. Aggiornamento delle competenze
Aggiornamento della griglia 
competenze individuale in base alle 
nuove abilità acquisite;
Organizzazione di eventuali percorsi 
formativi integrativi.

7. Revisione annuale
Una volta all’anno viene effettuata 
una revisione completa della griglia 
delle competenze per il personale 
permanente;
Compilazione della relazione annuale 
che include bisogni formativi, esiti 
delle valutazioni e proposte di 
sviluppo.

Nel 2024 non sono stati attivati 
tirocini formativi né progetti 
strutturati di alternanza scuola-
lavoro. In passato, queste modalità 
sono state utilizzate, ma attualmente 
la maggior parte dei nuovi ingressi 
avviene tramite agenzie per il lavoro.

Al momento non sono previste nuove 
assunzioni nel 2025, e non è stato 
definito un piano di fabbisogno 
formativo. 

Tuttavia, il Gruppo P.A. intende 
consolidare e sistematizzare le 
pratiche già in essere, anche alla luce 
dell’evoluzione dei propri impegni in 
ambito ESG.
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4. Operational mentoring
On-the-job training with experienced 
staff;
Participation in internal or external 
training sessions

5. Monitoring and evaluation
30-day evaluation after hiring;
3-month evaluation with feedback 
on performance and training needs;
Registration and evaluation of 
completed training

6. Skills updating
Update of individual skill matrices;
Planning of additional training if 
needed.

7. Annual review
Annual review of skills for permanent 
staff;
Preparation of the annual training 
report including needs, evaluations, 
and development proposals.

In 2024, no internships or school-to-
work programs were activated. These 
had been used in previous years, 
but most new hires currently come 
through employment agencies.

There are no planned hires for 
2025, and no new training needs 
assessment has been defined. 
However, the P.A. Group aims to 
consolidate and systematize existing 
practices in light of its evolving ESG 
commitments.

PEOPLE
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Salute e sicurezza 
sul lavoro: il 
nostro impegno per 
il benessere dei 
dipendenti
 La salute e la sicurezza dei 
lavoratori rappresentano un valore 
imprescindibile per il Gruppo P.A. 
Tutte le aziende del Gruppo adottano 
un approccio integrato e condiviso, 
basato su prevenzione, formazione e 
responsabilizzazione diffusa.

 Il nostro obiettivo è quello di creare 
ambienti di lavoro protetti, inclusivi 
e sostenibili, riducendo al minimo i 
rischi e promuovendo il benessere 
complessivo dei dipendenti.
Tutte le società adottano il Modello di 
Organizzazione, Gestione e Controllo 
ex D.Lgs. 231/2001, che include regole 
operative specifiche per la gestione 
dei rischi e della sicurezza sul lavoro, 
oltre a meccanismi di vigilanza e 
controllo.
Oltre al Modello 231, il Gruppo applica 
procedure che disciplinano:

•	 l’analisi e gestione di eventi 
dannosi o potenzialmente 
tali (incidenti, infortuni, quasi 
infortuni),

•	 la diffusione dei report incidentali 
a tutte le sedi tramite mail e 
bacheca “Sicurezza”,

•	 la formazione specifica e 
obbligatoria sull’utilizzo di nuovi 
macchinari o attrezzature, sempre 
accompagnata da verbale e 
verifica dell’efficacia,

l’aggiornamento periodico del 
Documento di Valutazione dei Rischi 
(DVR), che comprende mappe di 
rischio costruite secondo parametri 
di frequenza e severità, aggiornato in 
occasione della riunione annuale ex 
art. 35 del D.Lgs. 81/08.

Nel 2024, il Gruppo P.A. ha rafforzato 
il proprio impegno verso una 
gestione strutturata e condivisa 
della sicurezza e del benessere, 
attraverso attività preventive, 
formazione mirata e diffusione 
trasparente delle informazioni. La 
costante collaborazione tra RSPP, 
RLS, preposti e OdV 231 garantisce 
un controllo diretto e concreto sul 
rispetto delle normative e sulla 
promozione di una cultura aziendale 
orientata alla cura della persona.

METRICHE UDM 2023
TOT

2024
TOT

Totale infortuni 
nell'anno 

n. 5 4

Giorni di lavoro persi 
per infortuni legati al 
lavoro

n. 188 76

Malattie professionali n. 0 0

Infortuni / totale 
dipendenti

% 2,5 1,9
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Health and Safety at 
Work: Our Commitment 
to Employee 
Well-being 
The health and safety of workers 
are fundamental values for the P.A. 
Group. All Group companies adopt 
an integrated and shared approach 
based on prevention, training, and 
collective accountability.

 Our goal is to create safe, inclusive, 
and sustainable workplaces, 
minimizing risks and promoting 
overall employee well-being.
All companies follow the 
Organizational, Management and 
Control Model under Legislative 
Decree 231/2001, which includes 
specific operational rules for 
managing risks and workplace safety, 
along with oversight and control 
mechanisms.
In addition to Model 231, the Group 
applies procedures covering:
• Analysis and management of 
harmful or potentially harmful events 
(accidents, near misses, incidents);
• Distribution of incident reports to all 
locations via email and the “Safety” 
notice board;
• Specific and mandatory training 
for the use of new equipment 
or tools, always accompanied by 
documentation and effectiveness 
verification;
• Periodic updates of the Risk 
Assessment Document (DVR), 

including risk maps based on 
frequency and severity, updated 
annually during the prevention 
and protection meeting (Art. 35, 
Legislative Decree 81/08).

In 2024, the P.A. Group strengthened 
its commitment to structured 
safety and well-being management 
through preventive activities, 
targeted training, and transparent 
information-sharing.
Continuous collaboration among 
RSPP, RLS, supervisors, and OdV 
231 ensures effective compliance 
monitoring and promotes a 
corporate culture focused on 
employee care.

METRICS UOM 2023
TOT

2024
TOT

Total work-related 
injuries

n. 5 4

Lost working days due 
to work injuries

n. 188 76

Occupational diseases n. 0 3

Injuries / total 
employees

% 2,5 1,9
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Equal Opportunities 
and Inclusion
The P.A. Group considers the 
enhancement of people and the 
respect of fundamental rights 
a core principle of its corporate 
identity. Inclusion, equal treatment, 
accessibility, and support for work–
life balance are integral elements of 
the organizational culture, regardless 
of regulatory requirements.

All Group employees are entitled to 
take the legally mandated leaves 
for family-related reasons. In 2024, 
several employees made use of these 
provisions. Below is a summary:

METRICS UoM 2023
TOT

2024
TOT

Number of days 
lost due to illness, 
injury (including 
first-aid injuries), 
public duties, blood 
donation leave, 
disability, assemblies/
strikes.

n. 1.495,5 2.380 

These data show significant 
participation in leave programs, 
particularly among women, 
confirming the effective accessibility 
of work–life balance measures. The 
P.A. Group guarantees full access to 
such leave without discrimination or 
organizational barriers. In addition, 
in 2024, one employee with a 
disability was employed at Mec To 
S.r.l.; the disability is compatible 
with production tasks, which are 
managed through job adaptation 
and support from department 
supervisors.

As every year, all employees (both 
permanent and non-permanent) 
were adequately compensated 
in accordance with Italian salary 
benchmarks and the national 
collective agreement. All employees 
received:
an individual salary supplement,
a performance-based production 
bonus,
access to welfare services (e.g., 
subsidized healthcare through the 
company medical service).

As previously mentioned, all Group 
companies adopt the Organizational, 
Management and Control Model 
pursuant to Legislative Decree 
231/2001, which includes procedures 
designed to ensure:
protection of individuals and 
prevention of any form of 
discrimination,
respect for human rights and equal 
opportunities,
anonymous reporting of potential 
violations.

In 2024, no reports of discrimination 
or human rights violations were 
recorded in any of the three Group 
companies.

All employees have equal access 
to professional development 
opportunities and welfare tools, 
regardless of gender, age, or personal 
or family circumstances. Workplace 
decisions are based exclusively 
on competence, experience, and 
performance, in full compliance with 
principles of fairness.

PEOPLE
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Crescita e sviluppo 
della catena
del valore

Il modello di business del Gruppo 
P.A. si fonda sulla produzione 
e commercializzazione di 
prodotti interamente progettati 
e industrializzati all’interno delle 
aziende del Gruppo stesso. Questo 
modello di filiera locale comprende 
tre aziende distinte. Grazie a questa 
struttura, il gruppo è in grado di 
ottenere significative sinergie tra 
le diverse aziende, sfruttando la 
possibilità di interscambiare servizi e 
prodotti al fine di ottimizzare tempi e 
risorse.
Nel dettaglio, le attività delle tre 
aziende del Gruppo P.A. sono le 
seguenti:

P.A.: si occupa della progettazione, 
produzione, vendita e 
commercializzazione di pistole, 
valvole, lance, ugelli, componenti 
elettrici (pressostati, flussostati 
e dosatori) per il lavaggio ad alta 
pressione, nonché di testine rotanti 
per il lavaggio di cisterne.

La nostra filosofia aziendale si basa 
sulla convinzione che puntare sulle 
persone e operare in armonia con 
l’ambiente sia il modo migliore per 
generare successo economico, sia 
per la nostra azienda sia per tutta la 
comunità.

Chierici Tito: si occupa della 
progettazione, produzione e 
commercializzazione di articoli per 
nebulizzazione e travaso, nonché 
della progettazione, costruzione di 
stampi e stampaggio di materie 
plastiche.

Mec To: si occupa della produzione di 
particolari meccanici in acciaio inox e 
in altri metalli su disegno del cliente.

PROSPERITÀ 2024 2023

Valore economico 
generato

44.965.588 53.768.653

Valore economico 
distribuito

34.063.222 40.841.896

Costi operativi 1.805.816 4.642.126

Valore distribuito 
ai dipendenti

10.763.937 10.462.960

Costi per materie 
prime

11.794.921 14.873.934

Costi dei servizi 5.525.940 6.290.446

Valore distribuito 
alla P.A.*

4.172.608 4.572.430

Valore economico 
trattenuto

10.902.366 12.926.757

* Include gli oneri diversi di gestione e le imposte 
correnti e anticipate versate alla Pubblica 
Amministrazione durante l’esercizio 2023 e 2024
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Growth and 
Development of the 
Value Chain

The P.A. Group’s business model 
is founded on the production and 
commercialization of products 
entirely designed and industrialized 
within the Group’s own companies. 
This local supply chain model 
includes three distinct companies. 
Thanks to this structure, the Group 
achieves significant synergies 
among its companies, leveraging the 
exchange of services and products to 
optimize both time and resources.
The activities of the three P.A. Group 
companies are as follows:

• P.A.: designs, manufactures, sells, 
and distributes guns, valves, lances, 
nozzles, and electrical components 
(pressure switches, flow switches, 
and dosers) for high-pressure 
washing systems, as well as rotating 
heads for tank cleaning.

Our corporate philosophy is based 
on the belief that investing in people 
and operating in harmony with 
the environment is the best way to 
generate economic success — for 
both our company and the wider 
community.

• Chierici Tito: designs, 
manufactures, and sells spraying and 
transfer accessories, as well as molds 
and plastic components.

• Mec To: produces precision 
mechanical parts in stainless steel 
and other metals based on customer 
designs.

PROSPERITY 2024 2023

Economic value 
generated

44.965.588 53.768.653

Economic value 
distributed

34.063.222 40.841.896

Operating costs 1.805.816 4.642.126

Value distributed 
to employees

10.763.937 10.462.960

Raw material costs 11.794.921 14.873.934

Service costs 5.525.940 6.290.446

Value distributed 
to Public 
Administration*

4.172.608 4.572.430

Economic value 
retained

10.902.366 12.926.757

* Includes other management expenses and 
current and deferred taxes paid to the Public 
Administration during FY 2023 and 2024.
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Nel 2024 il Gruppo ha registrato un 
fatturato pari a 45,4 milioni di euro, in 
diminuzione del 9% rispetto al 2023, 
un risultato comunque in linea con le 
previsioni di periodo. Considerando 
anche le vendite realizzate dalla 
filiale americana PA NAM Corp., 
pari a 4,6 milioni di dollari, l’impatto 
complessivo del calo risulta 
attenuato, in quanto la distribuzione 
sul mercato nordamericano è 
stata progressivamente trasferita 
dal Gruppo P.A. alla controllata 
statunitense.

L’esercizio è stato caratterizzato da 
costi energetici e prezzi delle materie 
prime ancora elevati. Nonostante 
queste condizioni di mercato 
sfavorevoli, i margini di redditività si 
sono mantenuti in linea con quelli 
degli anni precedenti, confermando 
la solidità del modello di business.
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Fatturato Consolidato Gruppo P.A.

Il Gruppo P.A. è fortemente 
orientato all’internazionalizzazione: 
oltre l’75% della produzione è 
destinato all’estero e negli ultimi 
due anni il fatturato consolidato ha 
superato stabilmente i 45 milioni 
di euro. Le aree geografiche più 
rilevanti includono Stati Uniti, 
Europa, Oceania, Giappone, Cina, 
Corea del Sud e Sudafrica. Questa 
diversificazione rappresenta un 
elemento strategico che riduce 
l’esposizione ai rischi di singoli 
mercati e rafforza la capacità del 
Gruppo di cogliere opportunità a 
livello globale.

RICAVI ITALIA UE EXTRA UE TOTALE

2023 10.573.932 € 13.459.813 € 25.852.602 € 49.886.347 €

2024 10.548.966 € 12.402.283 € 22.437.982 € 45.389.231 €
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In 2024, the Group recorded a 
turnover of €45.4 million, marking 
a 9% decrease compared to 2023 
– a result nonetheless in line with 
forecasts. Including sales from 
the U.S. subsidiary P.A. NAM Corp., 
totaling $4.6 million, the overall 
impact of this decline was mitigated, 
as the distribution in the North 
American market has been gradually 
transferred from the P.A. Group to its 
U.S. subsidiary.

The year was characterized by 
persistently high energy and raw 
material costs. Despite these 
unfavorable market conditions, profit 
margins remained stable compared 
to previous years, confirming the 
solidity of the Group’s business 
model.
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Fatturato Consolidato Gruppo P.A.

The P.A. Group maintains a strong 
international orientation: over 75% of 
production is exported abroad, and 
in the past two years, consolidated 
turnover has consistently exceeded 
€45 million.
Key geographic markets include 
the United States, Europe, Oceania, 
Japan, China, South Korea, and South 
Africa. This diversification represents 
a strategic asset, reducing exposure 
to the risks of individual markets and 
strengthening the Group’s ability to 
seize global opportunities.

REVENUE ITALY EU EXTRA EU TOTAL

2023 10.573.932 € 13.459.813 € 25.852.602 € 49.886.347 €

2024 10.548.966 € 12.402.283 € 22.437.982 € 45.389.231 €
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Per mantenere un elevato livello di 
soddisfazione dei clienti e migliorare 
costantemente i nostri prodotti 
e servizi, utilizziamo un sistema 
CRM (Customer Relationship 
Management) per raccogliere 
feedback preziosi dai nostri clienti. 
Questo sistema ci consente di 
monitorare le opinioni dei clienti e 
di rispondere rapidamente alle loro 
esigenze. Tuttavia, siamo consapevoli 
dell’importanza di evolverci e 
migliorare continuamente. Pertanto, 
nel prossimo futuro, ci impegniamo 
a implementare un metodo di 
comunicazione più efficace e 
avanzato. Questo ci permetterà di 
migliorare ulteriormente la raccolta 
di feedback e di rafforzare le nostre 
relazioni con i clienti, garantendo 
loro un servizio ancora più reattivo e 
personalizzato.

27,90%

40%

32,10%

Distribuzione Clienti

Extra UE

UE

Italia

SUSTAINABILITY REPORT P.A. GROUP S.P.A.

39PROSPERITY
[B1; B2; C1; C2]

To maintain a high level of customer 
satisfaction and continuously 
improve our products and 
services, we use a CRM (Customer 
Relationship Management) system 
to collect valuable feedback from 
our clients. This system allows us 
to monitor opinions and respond 
promptly to their needs.
However, we recognize the 
importance of continuous 
improvement and plan to implement 
a more advanced and efficient 
communication method in the near 
future. This will enable us to enhance 
feedback collection and strengthen 
our customer relationships, ensuring 
a more responsive and personalized 
service.

27,90%

40%

32,10%

Distribuzione Clienti

Extra UE

UE

Italia
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Distribuzione Fornitori
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Oltre il 97% dei nostri fornitori 
sono italiani, il che riflette il nostro 
forte impegno nel sostenere 
l’economia locale e mantenere 
una filiera corta. Questa vicinanza 
geografica ci permette di instaurare 
relazioni strette e collaborative con 
i nostri fornitori, garantendo una 
gestione logistica di qualità e una 
maggiore reattività nella catena di 
approvvigionamento.

Abbiamo implementato e 
condividiamo con i nostri fornitori 
un “Codice Etico”, che devono 
rispettare in conformità con i principi 
del modello organizzativo 231. 
Questo codice stabilisce standard di 
comportamento etico, assicurando 
che tutte le nostre collaborazioni 
siano basate su integrità, trasparenza 
e responsabilità.

I nostri fornitori vengono valutati 
costantemente in base a indici di 
performance e qualità, assicurando 
che i prodotti e servizi forniti 
soddisfino le nostre aspettative. 
Sebbene al momento non abbiamo 
un sistema formale di valutazione 
dei fornitori secondo principi di 
sostenibilità, ci impegniamo a 
implementare un nuovo approccio 
che ci permetterà di integrare 
criteri di sostenibilità nelle nostre 
valutazioni, garantendo che i nostri 
fornitori non solo offrano prodotti 
di alta qualità, ma operino anche in 
modo sostenibile e responsabile.
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Over 97% of our suppliers are Italian, 
reflecting our strong commitment 
to supporting the local economy and 
maintaining a short supply chain.
This geographic proximity 
enables close and collaborative 
relationships with suppliers, 
ensuring high-quality logistics and 
improved responsiveness in supply 
management.

We have implemented and shared 
with our suppliers a Code of 
Ethics, which they are required to 
comply with in accordance with 
the principles of the Organizational 
Model 231. This Code defines ethical 
behavior standards, ensuring that all 
collaborations are based on integrity, 

transparency, and accountability.
Suppliers are constantly evaluated 
based on performance and quality 
indices to ensure that the products 
and services provided meet our 
expectations.

While a formal supplier sustainability 
evaluation system is not yet in 
place, the Group is committed to 
integrating sustainability criteria 
into future assessments — ensuring 
that suppliers not only deliver high-
quality products but also operate 
responsibly and sustainably.
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Let’s innovate 
together
In 2024, the Group strengthened 
its commitment to innovation, 
placing research and development 
at the centre as key drivers for 
consolidating customer relationships 
and opening up to new markets. 
For us, sustainable growth means 
combining industrial vision, 
technological capability, and 
constant attention to quality.

In recent years, we have continuously 
invested in modernizing our facilities 
and introducing cutting-edge 
production solutions—both in the 
turning departments, specialized in 
brass and stainless steel processing, 
and in plastic moulding, equipped 
with an increasingly advanced 
and flexible machinery fleet. These 
choices allow us to ensure high 
standards of precision, reliability, and 
competitiveness.

Throughout 2024, the Group 
companies allocated significant 
resources to applied research 
aimed at developing innovations 
in technical washing equipment. 
From the initial analysis to laboratory 
testing, we developed new 
construction solutions capable of 
improving performance efficiency 
and raising safety levels across 
different operational phases. Field-
testing results confirmed the 
effectiveness of the chosen solutions, 
paving the way for concrete 
and long-lasting technological 
advancement.
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The P.A. Group
for the Community

For this reason, we value our strong 
local roots and promote active 
participation in community life, 
firmly supporting social and sports 
initiatives in the area.

With this in mind, we have chosen 
to take part in several local projects 
that offer a concrete opportunity to 
contribute to the development of the 
territory and to strengthen our bond 
with the community.

We firmly believe that the company 
has a social responsibility toward the 
community and that employees can 
develop a sense of civic engagement 
through our commitment.

AUT REGGIO EMILIA

SPONSORIZZAZIONE DI 
EVENTI PRO LOCO 
DEL CERRETO 

SPONSORIZZAZIONE 
TEAM DINAMIC 
MOTORSPORT

CARITAS DI RUBIERA 

MODENA CALCIO



PLANET
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Efficienza energetica e 
riduzione dei consumi

Da diversi anni abbiamo intrapreso 
un percorso strutturato volto al 
miglioramento dell’efficienza 
energetica dei nostri stabilimenti, 
con l’obiettivo prioritario di ridurre 
i consumi energetici in rapporto al 
fatturato.
Il nostro impegno si sviluppa lungo 
due direttrici strategiche principali:
Autoproduzione di energia 
rinnovabile, attraverso impianti 
fotovoltaici installati presso le tre 
sedi aziendali, che coprono il 6,2% 
del fabbisogno energetico dei nostri 
processi produttivi;

PANNELLI INSTALLATI 
E COLLEGATI ALLE 
RISPETTIVE AZIENDE

UDM 2024 UTILIZZO

P.A. Kw 63,1 100% Autoconsumo

Chierici Tito Kw 73,8 100% Autoconsumo

Mec To Kw 86,5 100% Autoconsumo

TOTALE GRUPPO P.A. Kw 223,4 100% Autoconsumo

TIPOLOGIA DI 
COMBUSTIBILE UDM 2023 2024

GAS NATURALE smc 131.357,0 124.176,0

Monitoraggio e ottimizzazione dei 
consumi, grazie a un’attenta analisi 
dei dati energetici e a interventi 
mirati per migliorare le prestazioni 
degli impianti e dei macchinari.

Sebbene l’utilizzo di energia elettrica 
possa costituire una potenziale fonte 
di impatto ambientale, le soluzioni 
adottate ci consentono di ridurre in 
modo sostanziale la nostra impronta 
ecologica, favorendo una gestione 
responsabile e sostenibile delle 
risorse energetiche.
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Energy efficiency and 
consumption reduction
For several years, we have 
undertaken a structured path to 
improve the energy efficiency of 
our facilities, with the primary goal 
of reducing energy consumption 
relative to turnover.

This sustainability journey is guided 
by two main strategic efficiency lines:
• On-site self-production of the 
electricity required for our operations 
through a photovoltaic system;
• Constant monitoring and analysis 
of energy consumption within our 
facilities.

INSTALLED SOLAR PANELS 
CONNECTED TO EACH 
COMPANY

UOM 2024 UTILIZZO

P.A. Kw 63,1 100% Self-consumption

Chierici Tito Kw 73,8 100% Self-consumption

Mec To Kw 86,5 100% Self-consumption

TOTALE GRUPPO P.A. Kw 223,4 100% Self-consumption

TYPE OF FUEL U0M 2023 2024

Natural Gas smc 131.357,0 124.176,0

Although electricity use can 
represent a potential source of 
environmental impact, these 
solutions allow us to drastically 
reduce our carbon footprint, 
promoting a responsible and 
forward-looking approach

The electricity recorded by the 
meters installed at the various 
sites amounted to 3,620.4 MWh. 
This energy was used to cover 
consumption in the administrative 
offices and all production facilities. 
Of this total, XXXX MWh came from 
self-consumed energy generated by 
our photovoltaic systems, while the 
remaining XXXX MWh came from 
grid supplies with an energy mix.
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Nel corso dell’anno, l’energia elettrica 
rendicontata dai contatori installati 
presso le diverse sedi aziendali è 
stata pari a 3.620,4 MWh.
Questa energia ha coperto i 
fabbisogni complessivi degli uffici 
amministrativi e degli stabilimenti 
produttivi.
Di tale quantità complessiva:

223,4 MWh provengono 
dall’autoconsumo generato dai nostri 
impianti fotovoltaici installati presso 
le tre sedi operative;

3.397,0 MWh derivano da forniture di 
energia elettrica esterne, con un mix 
energetico diversificato.

L’incremento dell’autoproduzione 
rappresenta un passo concreto 
verso una maggiore indipendenza 
energetica e una riduzione delle 
emissioni indirette associate 
al consumo di energia da rete. 
Continueremo a investire in 
soluzioni rinnovabili e in sistemi di 
monitoraggio sempre più avanzati, 
con l’obiettivo di aumentare 
progressivamente la quota di energia 
pulita utilizzata nei nostri processi 
produttivi.

CONSUMO
ENERGIA 
ELETTRICA

UDM 2023 2024

P.A. MWh 870,9 962,2

Chierici Tito MWh 645,7 584,5

Mec To MWh 2.411,8 2.073,6

TOTALE 
GRUPPO P.A.

MWh 3.928,4 3.620,4
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During the year, the electricity 
recorded by the meters installed at 
the various company sites amounted 
to 3,620.4 MWh. This energy covered 
the total needs of administrative 
offices and production plants.

Of this total amount:

223.4 MWh came from self-
consumption generated by our 
photovoltaic systems installed at the 
three operational sites;

3,397.0 MWh were supplied by 
external electricity providers, with a 
diversified energy mix.

The increase in self-generation 
represents a concrete step toward 
greater energy independence and 
a reduction in indirect emissions 
associated with grid electricity 
consumption. We will continue 
to invest in renewable solutions 
and increasingly advanced 
monitoring systems, with the goal of 
progressively increasing the share of 
clean energy used in our production 
processes.

ELECTRICITY 
CONSUMPTION U0M 2023 2024

P.A. MWh 870,9 962,2

Chierici Tito MWh 645,7 584,5

Mec To MWh 2.411,8 2.073,6

TOTALE 
GRUPPO P.A.

MWh 3.928,4 3.620,4

PLANET
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Contesto climatico
ed emissioni
Nel corso dell’analisi del contesto 
aggiornata a novembre 2024, è 
emerso come l’intensificarsi dei 
cambiamenti climatici possa 
influenzare la nostra catena di 
approvvigionamento, sia sul versante 
dei fornitori sia su quello dei clienti.
 Sebbene non siano stati individuati 
rischi specifici o imminenti, è stata 
riconosciuta la possibilità che 
eventi meteorologici estremi, in 
particolare precipitazioni intense, 
possano generare allagamenti 
nelle aree produttive — sia interne 
sia dei partner della filiera — con 
potenziali ritardi nei tempi di 
approvvigionamento e consegna.
Per mitigare tali rischi, il Gruppo 
sta valutando l’adozione di misure 
strutturali di protezione idraulica 
presso il proprio sito produttivo, 
che si estende su una superficie 
complessiva di circa 70.000 m², di 
cui 32.000 m² coperti. L’obiettivo è 
prevenire eventuali interruzioni delle 
attività produttive e garantire la 

continuità operativa anche in caso di 
condizioni meteorologiche avverse.
Parallelamente, nel 2024 è stato 
avviato un percorso strutturato 
di misurazione e rendicontazione 
delle emissioni di gas a effetto serra 
(GHG), finalizzato alla definizione di 
strategie efficaci di riduzione delle 
emissioni in linea con gli standard 
internazionali di sostenibilità.
 Questo processo rappresenta un 
passaggio fondamentale verso una 
gestione sempre più responsabile e 
consapevole dell’impatto climatico 
delle nostre attività.
La raccolta sistematica dei dati 
consentirà di individuare le principali 
fonti emissive lungo la catena del 
valore e di pianificare interventi 
mirati di decarbonizzazione, anche 
attraverso la collaborazione con 
fornitori e partner strategici, in 
un’ottica di miglioramento continuo 
delle performance ambientali del 
Gruppo.
Le emissioni sono state classificate 
secondo i tre ambiti previsti dal GHG 
Protocol:

AMBITO DESCRIZIONE ATTIVITÀ

Scope 1 Emissioni dirette da fonti di proprietà 
o controllate dal Gruppo PA (flotta 
aziendale, combustibili, impianti di 
climatizzazione)

Analisi e confronto delle 
emissioni prodotte dalla flotta 
di proprietà aziendale e dai 
combustibili utilizzati nel 
Gruppo.

Scope 2 Emissioni indirette legate al consumo 
di energia elettrica acquistata o 
acquisita

Monitoraggio delle emissioni 
dalla fornitura di energia elettrica 
nelle diverse sedi aziendali del 
Gruppo.

Scope 3 Emissioni indirette lungo tutta la 
catena del valore, a monte e a valle 
delle attività aziendali

Avviata una valutazione delle 
varie categorie di emissione.
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Climate Context 
and Emissions
During the context analysis updated 
in November 2024, it emerged that 
the intensification of climate change 
could affect our supply chain, both 
on the supplier and customer sides.

Although no specific or imminent 
risks were identified, it was 
acknowledged that extreme weather 
events — particularly heavy rainfall — 
could cause flooding in production 
areas, both internal and those of 
supply chain partners, potentially 
leading to delays in procurement and 
delivery times.

To mitigate these risks, the Group 
is considering the adoption of 
structural hydraulic protection 
measures at its production site, 
which covers a total area of 
approximately 70,000 m², including 
32,000 m² of covered space. The 
objective is to prevent potential 
interruptions in production activities 
and ensure operational continuity 
even under adverse weather 
conditions.

In parallel, in 2024 the Group 
launched a structured process 
for measuring and reporting 
greenhouse gas (GHG) emissions, 
aimed at defining effective emission 
reduction strategies in line with 
international sustainability standards.

This process represents a 
fundamental step toward 
increasingly responsible and 
conscious management of the 
Group’s climate impact.

The systematic collection of data 
will make it possible to identify 
the main emission sources along 
the value chain and to plan 
targeted decarbonization actions, 
also through collaboration with 
suppliers and strategic partners, 
in a perspective of continuous 
improvement of the Group’s 
environmental performance.

Emissions have been classified 
according to the three scopes 
defined by the GHG Protocol:

SCOPE DESCRIPTION ACTIVITY

Scope 1 Direct emissions from sources owned 
or controlled by P.A. Group (fleet, fuels, 
HVAC systems)

Analysis and comparison of 
emissions from company 
vehicles and equipment at 
production sites.

Scope 2 Indirect emissions from purchased or 
acquired electricity

Monitoring of electricity-related 
emissions across all Group 
facilities.

Scope 3 Indirect emissions across the 
entire value chain, upstream and 
downstream

Initiated in 2024 for key 
categories such as production, 
transportation, and logistics.

PLANET
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Nel 2024, il Gruppo ha registrato 
emissioni totali Scope 1 e Scope 2 pari 
a 1166,30 ton CO₂eq. Nella descrizione 
seguente sono identificate le varie 
voci e la distribuzione delle emissioni 
Scope 1 e scope 2.

EMISSIONI DIRETTE 
DI GHG SCOPE 1 UDM 2023 2024

Emissioni derivanti dai 
mezzi di proprietà

Ton CO₂eq. 44,2 44,2

Emissioni combustibili Ton CO₂ eq. 268,7 253,9

Emissioni fuggitive Ton CO₂ eq. 0 0

Totale Ton CO₂ eq. 312,9 298,1

EMISSIONI 
INDIRETTE
DI GHG SCOPE 
2

FONTE 
DATO UDM 2023 2024

Location based Consumi 
elettrici

Ton CO₂eq. 1.026,2 868,29

Market based Consumi 
elettricì

Ton CO₂ eq. 1.795,7 1.552,80

EMISSIONI 
GLOBALI UDM 2023 2024

Scope 1 Ton CO₂eq. 312,9 298,1

Scope 2 “location 
based”

Ton CO₂ eq. 1.026,2 868,29

Totale Ton CO₂ eq. 1.339,1 1166,30

Nel 2024, le emissioni indirette 
derivanti dal consumo di energia 
elettrica (Scope 2) sono state stimate 
in 868,29 tonnellate di CO₂eq, 
secondo la metodologia di calcolo 
location-based.
 Applicando invece la metodologia 
market-based, le emissioni Scope 2 
risultano pari a 1.552,8 tonnellate di 
CO₂eq.
La differenza tra i due approcci deriva 
dal fatto che il metodo market-based 
tiene conto della composizione 
del mix energetico effettivamente 
acquistato, includendo la quota di 
energia elettrica certificata tramite 
Garanzie di Origine (GO), mentre il 
metodo location-based si basa sul 
fattore medio di emissione della rete 
nazionale.
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In 2024, the Group recorded total 
Scope 1 and Scope 2 emissions 
amounting to 1,166.30 tons of CO₂eq. 
The following description identifies 
the various categories and the 
distribution of Scope 1 and Scope 2 

emissions.
DIRECT GHG 
EMISSIONS – SCOPE 1 UOM 2023 2024

Emissions from 
company vehicles

Ton CO₂eq. 44,2 44,2

Emissions from fuels Ton CO₂ eq. 268,7 253,9

Fugitive emissions Ton CO₂ eq. 0 0

Total Ton CO₂ eq. 312,9 298,1

INDIRECT GHG 
EMISSIONS – 
SCOPE 2

FONTE 
DATO UOM 2023 2024

Location based Electricity 
consumption

Ton CO₂eq. 1.026,2 868,29

Market based Electricity 
consumption

Ton CO₂ eq. 1.795,7 1.552,80

GLOBAL 
EMISSIONS UOM 2023 2024

Scope 1 Ton CO₂eq. 312,9 298,1

Scope 2 “location 
based”

Ton CO₂ eq. 1.026,2 868,29

Totale Ton CO₂ eq. 1.339,1 1166,30

n 2024, indirect emissions from 
electricity consumption (Scope 2) 
were estimated at 868.29 tons of 
CO₂eq, according to the location-
based calculation methodology.

Using the market-based 
methodology, Scope 2 emissions 
amount to 1,552.8 tons of CO₂eq.

The difference between the two 
approaches lies in the fact that the 
market-based method takes into 
account the composition of the 
energy mix actually purchased, 
including the share of electricity 
certified through Guarantees of 
Origin (GOs), whereas the location-
based method is based on the 
national grid’s average emission 
factor.
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CARBON FOOTPRINT

Source of analysis:
For Scope 1 and Scope 3 emission factors, the following source was used: DEFRA.
For Scope 2 – Location-based emission factors, the ISPRA conversion factor from the 
2024 conversion report was used, while for Scope 2 – Market-based the conversion 
factor from the AIB 2022 report was applied.

35,00%

65,00%

Carbon Footprint

Scope 1

Scope 2
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Le emissioni Scope 3 

sono particolarmente significative 
poiché includono tutte le altre 
emissioni indirette che si verificano 
lungo la catena del valore 
dell’azienda. Tuttavia, queste 
emissioni sono state rendicontate 
separatamente in quanto, secondo 
il GHG Protocol, le emissioni Scope 3 
sono considerate “volontarie”. 

Questo significa che, mentre le 
aziende sono obbligate a riportare 
le emissioni Scope 1 e Scope 2 
per un inventario completo delle 
loro emissioni di gas serra, la 
rendicontazione delle emissioni 
Scope 3 non è obbligatoria, ma è 
incoraggiata come buona pratica 
per fornire un quadro più completo 
dell’impatto ambientale totale 
dell’azienda.

Nel nostro settore di attività, la 
maggior parte delle emissioni di 
gas serra deriva da fonti indirette, 
definite come Scope 3. Per questo 
motivo, abbiamo avviato nel 2023 
un processo di rendicontazione di 
queste emissioni, con l’obiettivo di 
monitorarle e ridurle nel tempo. 

In questo ambito stiamo portando 
avanti diverse iniziative per valutare 
questo ambito come un questionario 
per il miglioramento della mobilità 
casa lavoro, i tragitti di lavoro 
business e la strutturazione di una 
valutazione dei trasporti a valle e a 
monte della nostra catena del valore 
ed ai viaggi di lavoro. 

Ciò ci consentirà di avere una visione 
più completa e dettagliata delle 
emissioni di gas serra associate alle 
nostre attività, nonché di individuare 
le aree di maggiore impatto 
ambientale. 
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Scope 3 emissions

are particularly significant as 
they include all other indirect 
emissions occurring throughout the 
company’s value chain. However, 
these emissions have been reported 
separately because, according to the 
GHG Protocol, Scope 3 emissions 
are considered “voluntary.” This 
means that, while companies are 
required to report Scope 1 and Scope 
2 emissions for a complete inventory 
of their greenhouse gas emissions, 
the reporting of Scope 3 emissions 
is not mandatory, but is encouraged 
as a good practice to provide a 
more comprehensive picture of the 
company’s overall environmental 
impact.

In our industry, most greenhouse 
gas emissions originate from 
indirect sources, defined as Scope 
3. For this reason, in 2023 we 
initiated a reporting process for 
these emissions, with the goal of 
monitoring and reducing them over 
time. As part of this effort, we are 
pursuing several initiatives, such as 
a questionnaire aimed at improving 
home–work mobility, assessing 
business travel, and developing 
an evaluation of downstream and 
upstream transport within our 
value chain. This will enable us to 
gain a more complete and detailed 
understanding of the greenhouse 
gas emissions associated with our 
activities and to identify the areas 
with the greatest environmental 
impact.

PLANET
[B3; B4; B5; B6; B7; C3; C2]
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La gestione dei rifiuti

Il Gruppo P.A. continua a 
rafforzare la propria attenzione alla 
sostenibilità nella gestione dei rifiuti, 
promuovendo pratiche efficienti e 
responsabili. La politica aziendale in 
materia riflette l’impegno verso un 
futuro più sostenibile e una gestione 
ambientale condivisa.

Tutte le aziende del Gruppo 
applicano il Modello di 
Organizzazione, Gestione e Controllo 
ex d.lgs. 231/2001, che include regole 
operative specifiche per la gestione 
dei rifiuti, degli scarti di lavorazione e 
degli scarichi idrici.

Nel 2024, il Gruppo ha generato 
complessivamente 590,77 tonnellate 
di rifiuti, in calo rispetto alle 
665,59 tonnellate del 2023. I rifiuti 
non pericolosi rappresentano 
la maggioranza, pari a 545,77 
tonnellate, mentre i rifiuti pericolosi 
ammontano a 45 tonnellate. La 
gestione dei rifiuti non pericolosi 
avviene prevalentemente tramite 
recupero, mentre quelli pericolosi 
sono trattati nelle sedi appropriate, 
con una quota significativa destinata 
al recupero.

RIFIUTI PRODOTTI UDM 2023 2024

Rifiuti non pericolosi Ton 614,44 545,77

Rifiuti pericolosi Ton 51,15 45,00

Totale rifiuti prodotti Ton 665,59 590,77
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Waste Management 

The P.A. Group continues to 
strengthen its focus on sustainability 
in waste management by promoting 
efficient and responsible practices. 
The company’s policy in this area 
reflects its commitment to a more 
sustainable future and to shared 
environmental stewardship.

All Group companies apply the 
Organization, Management and 
Control Model pursuant to Legislative 
Decree 231/2001, which includes 
specific operational rules for the 
management of waste, production 
scraps, and wastewater.

In 2024, the Group generated a total 
of 590.77 tons of waste, a decrease 
compared to 665.59 tons in 2023. 
Non-hazardous waste accounted 
for the majority, amounting to 
545.77 tons, while hazardous waste 
totaled 45 tons. The management 
of non-hazardous waste is primarily 
based on recovery processes, 
whereas hazardous waste is treated 
at specialized facilities, with a 
significant portion also destined for 
recovery.

TYPE OF WASTE UDM 2023 2024

Non-hazardous waste Ton 614,44 545,77

Hazardous waste Ton 51,15 45,00

Total waste generated Ton 665,59 590,77

PLANET
[B3; B4; B5; B6; B7; C3; C2]
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La gestione dei rifiuti

I rifiuti derivano principalmente 
dagli stabilimenti produttivi, 
dagli uffici amministrativi e dalle 
sedi operative. La composizione 
dei rifiuti è dominata dai metalli 
(ferro, ottone, acciaio, alluminio), 
che rappresentano circa l’85% del 
totale e vengono inviati al riutilizzo 
tramite fornitori esterni. Le materie 
plastiche riutilizzabili sono macinate 
e reinserite nel ciclo produttivo 
dello stampaggio; il monitoraggio 
di questa attività è in fase di 
implementazione per garantire una 
gestione più completa.

Questi risultati confermano 
l’impegno del Gruppo nel ridurre 
la quantità complessiva di rifiuti 
e nell’ottimizzare il loro recupero, 
puntando a una gestione sempre più 
sostenibile ed efficiente.

Metalli ad uso 
industriale

85%

Rifiuti pericolosi
8%

Acqua di scarto
4%

Altro
3%

Totale rifiuti generati nel Gruppo PA nel 2024 per tipologia
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Waste management

The waste mainly originates from 
production plants, administrative 
offices, and operational sites. 
The composition of the waste is 
dominated by metals (iron, brass, 
steel, aluminum), which account for 
approximately 85% of the total and 
are sent for reuse through external 
suppliers. Reusable plastic materials 
are ground and reintroduced into 
the molding production cycle; 
monitoring of this activity is currently 
being implemented to ensure more 
comprehensive management.

These results confirm the Group’s 
commitment to reducing the overall 
amount of waste and optimizing 
its recovery, aiming for increasingly 
sustainable and efficient waste 
management.

Metalli ad uso 
industriale

85%

Rifiuti pericolosi
8%

Acqua di scarto
4%

Altro
3%

Totale rifiuti generati nel Gruppo PA nel 2024 per tipologia
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Over the years, the P.A. Group has 
adopted several circularity measures 
to improve waste management, 
including:

P.A.: Incoming materials are mainly 
assembled components. In the case 
of irreparable failures, items are 
separated by material and recycled 
by external suppliers. Packaging 
waste is separated into paper and 
plastic for recycling.

Chierici Tito: The company focuses on 
the use of reusable packaging, the 
reduction of non-recyclable waste, 
and the search for nearby suppliers 
to reduce environmental impact.

Mec To: Incoming raw materials are 
processed, and the resulting scraps 
are sold to be transformed into new 
raw materials. Incoming packaging 
is minimal and non-reusable, while 
shipping packaging is reusable and 
already integrated into the workflow.

Within the Group’s operations, 
environmental pollution risks may 
have significant operational and 
reputational impacts. However, 

addressing these risks through 
continuous process improvement, 
the adoption of advanced 
technologies, and proactive 
adaptation to regulations can 
transform them into opportunities 
for sustainable growth and industry 
leadership. Effective management 
of these factors is essential to 
ensure the company’s long-term 
sustainability and success.

Footnote: All waste generated in 
2024 can be found in the Appendix 
section from page 64 a pag 66
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The RiVending Project

The initiative educates consumers 
on proper recycling practices, with 
the goal of creating a “closed-loop” 
system aligned with European 
Union directives, reintroducing 
recycled plastic into the production 
of new cups (CUP2CUP) and bottles 
(BOTTLE2BOTTLE).

The recycling of plastic cups (PS) 
is facilitated by special triangular 
containers with openings sized for 
the cups, allowing them to stack and 
reducing their volume by over 150% 
compared to traditional collection 
methods, enabling the collection of 
around 650 cups per bin. 

RiVending is a circular economy 
project promoted by CONFIDA, 
COREPLA and UNIONPLAST, aimed 
at creating a virtuous cycle for the 
recovery and recycling of coffee cups 
and PET bottles used in vending 
machines.

The bags inside the containers are 
collected together with sorted waste 
and delivered directly to COREPLA 
for recycling.

PET bottles, made from 100% 
recyclable material, are collected 
using hexagonal containers with 
openings designed for flattened 
bottles. This method improves 
the efficiency of separate waste 
collection, eliminates the need for 
sorting, and encourages proper and 
informed disposal by consumers.
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La gestione della 
risorsa idrica 
Nello scenario attuale, caratterizzato 
da una crescente crisi idrica e 
da un uso improprio delle risorse 
idriche, la gestione dell’acqua è di 
fondamentale importanza per la 
nostra struttura. 

PRELIEVI IDRICI
GRUPPO P.A. UDM 2023 2024

Pozzo mc 6.251 4.823

Acquedotto mc 6.112 8.466

Totale mc 12.363 13.289
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Water resource 
management

This Sustainability Report provides 
a quantitative assessment of the 
Group’s water balance, preliminarily 
identifying opportunities for 
improvement aimed at reducing 
water withdrawals and consumption. 
These initiatives are crucial for 
developing sustainable strategies 
and implementing targeted 
technologies to ensure the efficient 
and responsible use of water 
resources.

Currently, there are no specific 
internal policies or procedures 
dedicated to reducing water waste. 
However, each company within the 
Group monitors water consumption 
to comply with the discharge limits 
set by the Integrated Environmental 
Authorization (AUA). In this context, 
functional tests are carried out in a 
semi-closed circuit, allowing part of 
the water to be recycled. The used 
water is collected in recirculation 
tanks for reuse, representing an 
initial step toward more efficient 
water resource management.

The main activities requiring water 
use within our company are primarily 
industrial, including:

Research and Development 
Department, where functional and 
final product tests are conducted;

In today’s context—characterized 
by an increasing water crisis 
and improper use of water 
resources—water management is 
of fundamental importance to our 
organization.

Molding Department, where 
component washing operations and 
the press cooling circuit take place;

Osmosis Plant, where emulsions 
are produced and used as coolant-
lubricants for machine tools.

Other water uses include irrigation 
of outdoor areas and fire prevention 
systems.

Thanks to careful monitoring, in 2024 
we were able to identify and repair 
hidden leaks in the underground 
line, which were promptly managed 
during the year. For the future, we 
plan to optimize functional testing 
by reducing its duration, in order 
to decrease the amount of water 
required.

All water withdrawals refer to a 
geographical area classified as being 
at “medium-low” water stress risk 
(values between 1 and 2, Water Risk 
Atlas, overall water risk).

Overall water risk measures all 
water-related risks by aggregating 
indicators across the following 
categories: physical quantity, 
water quality, and regulatory and 
reputational risk.

WATER 
WITHDRAWALS
P.A. GROUP

UOM 2023 2024

Well mc 6.251 4.823

Aqueduct mc 6.112 8.466

Total mc 12.363 13.289
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Con la redazione di questo Bilancio di Sostenibilità, P.A. 
riafferma il proprio impegno nel creare valore condiviso 
e nel contribuire a uno sviluppo sostenibile, nel pieno 
rispetto delle persone e dell’ambiente.

Le attività di formazione, le iniziative di welfare, 
l’attenzione alla sicurezza, all’innovazione e 
al benessere del territorio rappresentano i 

principi guida che orientano ogni nostra scelta.
 Crediamo nella valorizzazione delle persone e 
nella forza della collaborazione, convinti che la 
crescita del singolo alimenti quella dell’intera 

comunità aziendale.
Questo Bilancio testimonia i risultati 

raggiunti e, al tempo stesso, rinnova la nostra 
determinazione a migliorare continuamente, 

con responsabilità, trasparenza e visione.

Alberto Benetti
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With the drafting of this Sustainability Report, P.A. 
reaffirms its commitment to creating shared value and 
contributing to sustainable development, with full respect 
for people and the environment.

Training activities, welfare initiatives, and 
attention to safety, innovation, and the well-
being of the local area represent the guiding 

principles behind every decision we make.
We believe in valuing people and in the power 
of collaboration, convinced that the growth of 
each individual fuels the growth of the entire 

corporate community.
This Report stands as evidence of the results 
achieved and, at the same time, renews our 

determination to continuously improve — with 
responsibility, transparency, and vision.

Alberto Benetti
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TABELLA GRI/ESRS: Nota metodologica

La tabella seguente vuole suggerire a quale tra i capitoli dei due principali 
standard internazionali, la specifica attività implementata si riferisce. L’azione 
rendicontata non sempre rappresenta una esaustiva sovrapposizione con quanto 
richiesto dallo standard, ma è uno sforzo di allineamento che permette a PA S.p.A. 
di percorrere il percorso di sostenibilità con una direzione chiaramente delineata. 
Il presente Bilancio adotta lo standard volontario per le microimprese, le piccole 
e le medie imprese (VSME) non quotate, adottato dall’EFRAG, selezionando 
l’opzione B: Modulo base e modulo completo. PA S.p.A. non rientra nell’ambito di 
applicazione della direttiva sulla comunicazione sociale delle imprese (CSRD), ma 
come società utilizza questo principio come metodologia per la rendicontazione 
della relazione di impatto. Il presente Principio copre le stesse questioni di 
sostenibilità dei Principi Europei di Rendicontazione di Sostenibilità (ESRS) 
per le grandi imprese. Tuttavia, è proporzionato e tiene pertanto conto delle 
caratteristiche fondamentali delle microimprese, delle piccole e medie imprese. 
Vengono menzionati semplicemente come best practice anche gli standard “in 
reference to” GRI.

Obiettivo Bilancio di 
Sostenibilità

Global Reporting 
Initiative (GRI) 

standards

EFRAG Voluntary 
Sustainability Reporting 

Standard for non-listed SMEs 
(VSME)

8.2 Raggiungere livelli più elevati di produttività economica attraverso la diversificazione, 
l’aggiornamento tecnologico e l’innovazione, anche attraverso un focus su settori ad alto 
valore aggiunto e settori ad alta intensità di manodopera.
8.5 Raggiungere la piena e produttiva occupazione e un lavoro dignitoso per tutte 
le donne e gli uomini, anche per i giovani e le persone con disabilità, e la parità di 
retribuzione per lavoro di pari valore.

Valore economico generato 2-1 Organizational 
details

2-2 Entities included 
in the organization’s 

sustainability reporting

B1 – Base per la preparazione

Ragione sociale e sede legale
Entità incluse nella 

rendicontazione

2-1 Organizational 
details

2-2 Entities included 
in the organization’s 

sustainability reporting

Periodo di rendicontazione e 
contatti

2-3 Reporting period, 
frequency and contact 

point

L’azienda/i prodotti
Catena del valore

2-6 Activities, value 
chain and other 

business relationshipss

Struttura societaria
Organigramma

2-9 Governance 
structure and 
composition

C9 – Rapporto di diversità 
di genere nell’organo di 

governance
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GRI/ESRS TABLE: Methodological Note

The following table is intended to indicate which chapters of the two main 
international standards the specific implemented activity refers to. The reported 
action does not always represent a complete overlap with the requirements of the 
standard, but rather an effort toward alignment that allows P.A. S.p.A. to pursue 
its sustainability journey with a clearly defined direction.
This Report adopts the voluntary standard for unlisted micro, small, and medium-
sized enterprises (VSME) issued by EFRAG, selecting Option B: Basic Module and 
Comprehensive Module. P.A. S.p.A. does not fall within the scope of application of 
the Corporate Sustainability Reporting Directive (CSRD); however, the company 
uses its principles as a methodological framework for preparing the impact 
report.
This Standard covers the same sustainability topics as the European Sustainability 
Reporting Standards (ESRS) for large enterprises, while remaining proportionate 
and thus taking into account the specific characteristics of micro, small, and 
medium-sized enterprises.
References to the GRI Standards are also included as best practices.

Purpose of the Sustainability 
Report

Global Reporting 
Initiative (GRI) 

standards

EFRAG Voluntary 
Sustainability Reporting 

Standard for non-listed SMEs 
(VSME)

8.2 Achieve higher levels of economic productivity through diversification, technological 
upgrading, and innovation, including a focus on high value-added and labor-intensive 
sectors.

8.5 Achieve full and productive employment and decent work for all women and men, 
including young people and persons with disabilities, and equal pay for work of equal 
value.

Economic value generated 2-1 Organizational 
details

2-2 Entities included 
in the organization’s 

sustainability reporting

B1 – Basis for preparation

Company name and registered 
office

Entities included in the 
reporting scope

2-1 Organizational 
details

2-2 Entities included 
in the organization’s 

sustainability reporting

Reporting period and contacts 2-3 Reporting period, 
frequency and contact 

point

The company / products
Value chain

2-6 Activities, value 
chain and other 

business relationshipss

Corporate structure
Organizational chart

2-9 Governance 
structure and 
composition

C9 – Gender diversity ratio in 
the governance body
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Lettera agli stakeholder 2-22 Statement 
on sustainable 
development

strategy

C1 – Strategia: modello di 
business e sostenibilità – 

Iniziative correlate

Purpose Mapping 2-29 Approach 
to stakeholder 
engagement

Sustainable Development Goals 
priority matrix

3-1 Process to 
determine material 

topics
3-2 List of material 

topics

Cultura Aziendale & Governance 2-22 Statement 
on sustainable 

development strategy
2-9 Governance 
structure and 
composition

C2 – Descrizione delle 
pratiche, delle politiche e 

delle iniziative future per la 
transizione verso un’economia 

più sostenibile

Corruzione 2-25 Processes to 
remediate negative 

impacts
2-26 Mechanisms for 
seeking advice and 

raising concerns

B11 – Condanne e multe per 
corruzione attiva e passiva

3.4 Promuovere la salute mentale e il benessere.
3.8 Conseguire una copertura sanitaria universale, l’accesso a servizi essenziali di assistenza 
sanitaria di qualità e l’accesso a farmaci e vaccini a prezzi accessibili.
8.6 Ridurre sostanzialmente la percentuale di giovani disoccupati che non seguano un 
corso di studi o che non seguano corsi di formazione.
8.8 Proteggere i diritti del lavoro e promuovere un ambiente di lavoro sicuro e protetto per 
tutti i lavoratori.
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Letter to stakeholders 2-22 Statement 
on sustainable 
development

strategy

C1 – Strategy: business model 
and sustainability – Related 

initiatives

Purpose Mapping 2-29 Approach 
to stakeholder 
engagement

Sustainable Development Goals 
priority matrix

3-1 Process to 
determine material 

topics
3-2 List of material 

topics

Corporate Culture & Governance 2-22 Statement 
on sustainable 

development strategy
2-9 Governance 
structure and 
composition

C2 – Description of practices, 
policies, and future initiatives 

for the transition toward a 
more sustainable economy

Corruption 2-25 Processes to 
remediate negative 

impacts
2-26 Mechanisms for 
seeking advice and 

raising concerns

B11 – Convictions and fines for 
active and passive corruption

3.4 Promote mental health and well-being.
3.8 Achieve universal health coverage, including access to quality essential healthcare 
services and affordable medicines and vaccines.
8.6 Substantially reduce the proportion of youth not in employment, education, or 
training.
8.8 Protect labor rights and promote safe and secure working environments for all 
workers.
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Formazione dei collaboratori 404-1 Average hours of 
training per year per 

employee
404-2 Programs for 

upgrading employee 
skills and transition

assistance programs

B2 – Pratiche, politiche 
e iniziative future per la 

transizione verso un’economia 
più sostenibile

B10 – Forza lavoro – 
Retribuzione, contrattazione 

collettiva e formazione

Risorse e turnover 401-1 New employee 
hires and employee 

turnover

B8 – Forza lavoro – 
Caratteristiche generali

C5 – Caratteristiche aggiuntive 
(generali) della forza lavoro

Dati demografici collaboratori 2-7 Employees
2-8 Workers who are 

not employees

Engagement interno 2-25 Processes to 
remediate negative 

impacts
2-26 Mechanisms for 
seeking advice and 

raising concerns

B10 – Forza lavoro – 
Retribuzione, contrattazione 

collettiva e formazione
C6 – Ulteriori informazioni 
sulla propria forza lavoro - 

Politiche e processi in materia 
di diritti umani 

C7 – Gravi incidenti negativi in 
materia di diritti umani

Diversità e inclusione 405-1 Diversity of 
governance bodies and 

employees

B8 – Forza lavoro – 
Caratteristiche generali

Prevenzione e sicurezza 403-1 Occupational 
health and safety 

management system
403-3 Occupational 

health services
403-4 Worker 
participation 

consultation and 
communication on 
occupational health 

and safety
403-5 Worker training 

on occupational health 
and safety

403-7 Prevention 
and mitigation of 

occupational health 
and safety impacts 
directly linked by 

business relationships

B9 – Forza lavoro – Salute e 
sicurezza
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Employee training 404-1 Average hours of 
training per year per 

employee
404-2 Programs for 

upgrading employee 
skills and transition

assistance programs

B2 – Practices, policies, and 
future initiatives for the 

transition toward a more 
sustainable economy

B10 – Workforce – 
Compensation, collective 
bargaining, and training

Resources and turnover 401-1 New employee 
hires and employee 

turnover

B8 – Workforce – General 
characteristics

C5 – Additional (general) 
characteristics of the 

workforce
Employee demographics 2-7 Employees

2-8 Workers who are 
not employees

Internal engagement 2-25 Processes to 
remediate negative 

impacts
2-26 Mechanisms for 
seeking advice and 

raising concerns

B10 – Workforce – 
Compensation, collective 
bargaining, and training

C6 – Additional information on 
the workforce – Policies and 
processes on human rights
C7 – Severe adverse human 

rights incidents

Diversity and inclusion 405-1 Diversity of 
governance bodies and 

employees

B8 – Workforce – General 
characteristics

Prevention and safety 403-1 Occupational 
health and safety 

management system
403-3 Occupational 

health services
403-4 Worker 
participation 

consultation and 
communication on 
occupational health 

and safety
403-5 Worker training 

on occupational health 
and safety

403-7 Prevention 
and mitigation of 

occupational health 
and safety impacts 
directly linked by 

business relationships

B9 – Workforce – Health and 
safety
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Comunità e territorio 413-1 Operations with local 
community engagement, 
impact assessments, and 
development programs

B2 – Pratiche, politiche 
e iniziative future per la 

transizione verso un’economia 
più sostenibile

6.4 Aumentare l’efficienza idrica da utilizzare in tutti i settori 
9.4 Aggiornare le infrastrutture e ammodernare le industrie per renderle sostenibili, con 
maggiore efficienza delle risorse da utilizzare e una maggiore adozione di tecnologie pulite e 
rispettose dell’ambiente e dei processi industriali.
9.5 Potenziare la ricerca scientifica, promuovere le capacità tecnologiche dei settori industriali 
anche incoraggiando l’innovazione e aumentando in modo sostanziale il numero dei 
lavoratori dei settori ricerca e sviluppo.
12.5 Ridurre in modo sostanziale la produzione di rifiuti attraverso la prevenzione, la riduzione, 
il riciclaggio e il riutilizzo.

Gestione dei rifiuti ed economia 
circolare

306-2 Waste by type and 
disposal method

306-3 Waste generated
306-4 Waste diverted from 

disposal
306-5 Waste directed to 

disposal

B7 – Uso delle risorse, 
economia circolare e gestione 

dei rifiuti

Ricerca e innovazione nei 
processi interni

B2 – Pratiche, politiche 
e iniziative future per la 

transizione verso un’economia 
più sostenibile

Calcolo emissioni Scope 1 305-1 Direct (Scope 1) GHG 
emissions

B3 – Energia ed emissioni di 
gas serra

B4 – Inquinamento dell’aria, 
dell’acqua e del suolo

B5 – Biodiversità
C3 – Obiettivi di riduzione 
dei gas serra e transizione 

climatica

Calcolo emissioni Scope 2 305-2 Energy indirect 
(Scope 2) GHG emissions

Calcolo emissioni Scope 3 
(parziale)

305-3 Other indirect 
(Scope 3) GHG emissions

Gestione e cura delle risorse 
idriche

303-3 Water withdrawal
303-4 Water discharge

303-5 Water consumption

B6 – Acqua
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Community and local area 413-1 Operations with local 
community engagement, 
impact assessments, and 
development programs

B2 – Practices, policies, and 
future initiatives for the 

transition toward a more 
sustainable economy

6.4 Increase water-use efficiency across all sectors.
9.4 Upgrade infrastructure and retrofit industries to make them sustainable, with increased 
resource-use efficiency and greater adoption of clean and environmentally sound 
technologies and industrial processes.
9.5 Enhance scientific research, promote the technological capabilities of industrial sectors, 
encourage innovation, and substantially increase the number of workers engaged in research 
and development.
12.5 Substantially reduce waste generation through prevention, reduction, recycling, and 
reuse.

aste management and circular 
economy

306-2 Waste by type and 
disposal method

306-3 Waste generated
306-4 Waste diverted from 

disposal
306-5 Waste directed to 

disposal

B7 – Resource use, circular 
economy, and waste 

management

Research and innovation in 
internal processes

B2 – Practices, policies, and 
future initiatives for the 

transition toward a more 
sustainable economy

Scope 1 emissions calculation 305-1 Direct (Scope 1) GHG 
emissions

B3 – Energy and greenhouse 
gas emissions

B4 – Air, water, and soil 
pollution

B5 – Biodiversity
C3 – Greenhouse gas 

reduction targets and climate 
transition

Scope 2 emissions calculation 305-2 Energy indirect 
(Scope 2) GHG emissions

Scope 3 emissions calculation 
(partial)

305-3 Other indirect 
(Scope 3) GHG emissions

Water resource management 303-3 Water withdrawal
303-4 Water discharge

303-5 Water consumption

B6 – Water



P.A. GROUP SUSTAINABILITY REPORT

62APPENDIX

Corporate Structure –2024 Organizational Chart
ORGANIGRAMMA PA (RES)

PA014, Ed. 01 Rev. 02 del 01/02/2023
L’aggiunta o l’eliminazione di nomi del personale comporta solamente il cambio della data di aggiornamento.
Il cambio di dipendenza di una funzione da un’altra comporta il cambio della revisione e della data di aggiornamento.

RUA 
 

RSI 
 

RGQ
Resp. PED/ATEX

CQ-FORNITORI 
 

CQ-P/UTP 
 

CQ-RM 
 

CQ-F2 
 

ADDETTI PED-
ATEX 

 

DC 
 

DUT 
 

DP 
 

DA 
 

TECNICO 
COMMERCIALE 

 

UCI 
 

UT 
 

RP 
 

PP 
 

PRODUZIONE
REP 1

Addetti 
 

PRODUZIONE 
REP 2 / REP 5

Addetti 
 

CONFEZIONAMENTO
REP 3

Addetti 
 

MAN 
 

MAGAZZINI
(MS + MRM)

Addetti 
 

US 
 

AMM 
 

SI 
 

UA 
 

UCE 
 

CENTRALINO 
 

SNP
(responsabile) 

 

Segreteria di direzione/
PER 

 

Addetti 
 

DG
 

PRESIDENTE

AMMINISTRATORE DELEGATO/D-PER

INTRALOGISTICA
 

Addetti 
 

CQ-F1
(benestare-

taratura)

ADDETTI 
 

ORGANIGRAMMA CT

CT006, Ed. 01 Rev. 00 del 01/06/2021
L’aggiunta o l’eliminazione di nomi del personale comporta solamente il cambio della data di aggiornamento.
Il cambio di dipendenza di una funzione da un’altra comporta il cambio della revisione e della data di aggiornamento.

DG/D-PER
 

RSI
 

RGQ
 

DA
 

RUC
 

UC
 

UT
 

AMM
 

DSTB
 

CQ
 

MAGAZZINI
(MS + MRM)

RCS
 

Addetti stampi
 

Gestione stampi
 

RST
 

Addetti stampaggio
 

RM
 

Addetti montaggio
 

RUA/PP
 

SI
 

US
 

Addetti magazzini
 

AMMINISTRATORE UNICO
 

RT&M
 

UA
 

ORGANIGRAMMA MEC TO

MT006, Ed. 01 Rev. 00 del 01/06/2021
L’aggiunta o l’eliminazione di nomi del personale comporta solamente il cambio della data di aggiornamento.
Il cambio di dipendenza di una funzione da un’altra comporta il cambio della revisione e della data di aggiornamento.

AMMINISTRATORE UNICO
DG/D-PER

UA
 

RSI
 

RGQ
 

CQ
 

REPARTO C
(centri di lavoro)

DA
 

AMM
 

DSTB
 

COORDINATORE DI 
PRODUZIONE

 

CO
 

Operatori di reparto
 

REPARTO A
(torni)

Operatori di reparto
 

REPARTO B
(torni)

Operatori di reparto
 

REPARTO R
(torni)

Operatori di reparto
 

MRM
 

Operatori di reparto
 

LAVAGGIO
 

Operatori di reparto
 

LAVORAZIONE TUBO
 

Operatori di reparto
 

SELEZIONE/IMBALLO/
SPEDIZIONE

 

Operatori di reparto
 

RIPRESA
 

Operatori di reparto
 

SI
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Rifiuti (ton)

RIFIUTI PRODOTTI IN 
MEC TO – EER IDENTIFICAZIONE 2024

120101 Limatura e trucioli di metalli ferrosi (ferro) 21,22

120101 Limatura e trucioli di metalli ferrosi (acciaio) 108,89

120103 Limatura, scaglie e polveri di metalli non ferrosi 
(ottone)

371,74

120103 Limatura, scaglie e polveri di metalli non ferrosi 
(alluminio)

7,47

120199 Rifiuti non specificati altrimenti (ferro) 3,086

120199 Rifiuti non specificati altrimenti (acciaio) 12,575

120199 Rifiuti non specificati altrimenti (ottone) 35,509

120107* Oli minerali per macchinari, non contenenti alogeni 
(eccetto emulsioni e soluzioni)

0,22

120109* Oli minerali per macchinari, non contenenti alogeni 32,855

130802* Altre emulsioni 1,33

140602* Altri solventi e miscele di solventi alogenati 0,51

150110* Assorbenti, materiali filtranti stracci e indumenti 
protettivi, contaminati da tali sostanze

0,488

150111* Imballaggi metallici contenenti matrici solide 
porose pericolose (ad esempio amianto) 

0,005

150202* Assorbenti, materiali filtranti (inclusi filtri dell’olio 
non specificati altrimenti) stracci e indumenti 
protettivi, contaminati da tali sostanze

0,436

161002* Soluzioni acquose di scarto, diverse da quelle di cui 
alla voce 161001

10,805
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Waste (tons)

WASTE GENERATED IN 
MEC TO – EWC IDENTIFICATION 2024

120101 urnings and shavings of ferrous metals (iron) 21,22

120101 Turnings and shavings of ferrous metals (steel) 108,89

120103 Turnings, filings, and dust of non-ferrous metals 
(brass)

371,74

120103 Turnings, filings, and dust of non-ferrous metals 
(aluminum)

7,47

120199 Waste not otherwise specified (iron) 3,086

120199 Waste not otherwise specified (steel) 12,575

120199 Waste not otherwise specified (brass) 35,509

120107* Mineral oils for machinery, not containing halogens 
(except emulsions and solutions)

0,22

120109* Mineral oils for machinery, not containing halogens 32,855

130802* Other emulsions 1,33

140602* Other halogenated solvents and solvent mixtures 0,51

150110* Absorbents, filter materials, rags, and protective 
clothing contaminated by such substances

0,488

150111* Metal packaging containing hazardous porous solid 
matrices (e.g., asbestos)

0,005

150202* Absorbents, filter materials (including oil filters not 
otherwise specified), rags, and protective clothing 
contaminated by such substances

0,436

161002* Aqueous waste solutions other than those 
mentioned in entry 16 10 01

10,805
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Rifiuti (ton)

RIFIUTI PRODOTTI IN 
CHIERICI TITO– EER IDENTIFICAZIONE 2024

70213 Rifiuti plastici 4,553

120101 Limatura e trucioli di metalli ferrosi 0,4

150203 Assorbenti, mat.li filtranti, stracci e indumenti 
protettivi diversi da quelli di cui alla voce 150202

0,042

160214 Apparecchiature fuori uso, diverse da quelle di cui 
alle voci da 160209 a 160213

0,195

170401 Rame, bronzo, ottone 0,22

170405 Rottami di ferro 0,35

120109* Emulsioni e soluzioni per macchinari, non 
contenenti alogeni

1,9

130110* Oli minerali per circuiti idraulici non clorurati 0,606

150110* Imballaggi contenenti residui di sostanze pericolose 
o contaminati da tali sostanze

0,133

150202* Assorbenti, materiali filtranti (inclusi filtri dell'olio 
non specificati altrimenti) stracci e indumenti 
protettivi, contaminati da sostanze pericolose

0,08

160305* Rifiuti organici, contenenti sostanze pericolose 0,309
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Waste (tons)

WASTE GENERATED IN 
MEC TO – EWC IDENTIFICATION 2024

70213 Plastic waste 4,553

120101 Turnings and shavings of ferrous metals 0,4

150203 Absorbents, filter materials, rags, and protective 
clothing other than those mentioned in entry 15 02 
02

0,042

160214 Discarded equipment other than that mentioned in 
entries 16 02 09 to 16 02 13

0,195

170401 Copper, bronze, brass 0,22

170405 Iron scrap 0,35

120109* Emulsions and solutions for machinery, not 
containing halogens

1,9

130110* Non-chlorinated mineral oils for hydraulic circuits 0,606

150110* Packaging containing residues of or contaminated 
by hazardous substances

0,133

150202* Absorbents, filter materials (including oil filters not 
otherwise specified), rags, and protective clothing 
contaminated by hazardous substances

0,08

160305* Organic waste containing hazardous substances 0,309
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Rifiuti (ton)

RIFIUTI PRODOTTI IN 
P.A. - EER IDENTIFICAZIONE 2024

120199 Rifiuti non specificati altrimenti ferro 2,183

120199 Rifiuti non specificati altrimenti acciaio inox 
amagnetico

0,585

120199 Rifiuti non specificati altrimenti ottone 2,925

120199 Rifiuti non specificati altrimenti alluminio 0,165

150106 Imballaggi in materiali misti 1,4

160214 Apparecchiature fuori uso diverse da quelle di cui 
alle voci da 160209 a 160213

0,604

160216 Componenti rimossi da apparecchiature fuori uso, 
diversi da quelli di cui alla voce 160215

15,47

161002 Soluzioni acquose di scarto, diverse da quelle di cui 
alla voce 161001

24,855

080409* Adesivi e sigillanti di scarto contenenti solventi 
organici o altre sostanze pericolose

0,01

130110* Oli minerali per circuiti idraulici, non clorurati 0,241

150110* Imballaggi contenti residui di sostanze pericolose o 
contaminati da tali sostanze

0,087

150111* Imballaggi metallici contenenti matrici solide 
porose pericolose (ad esempio amianto) compresi i 
contenitori a pressione vuoti

0,009

150202* Assorbenti materiali filtranti (inclusi filtri dell'olio 
non specificati altrimenti) stracci e indumenti 
protettivi contaminati da sostanze pericolose

0,023

160211* Apparecchiature fuori uso, contenenti  
clorofluorocarburi, HCFC, HFC

0,435

160213* Apparecchiature furi uso, contenenti componenti 
pericolosi diversi da quelli di cui alle voci da 160209 a 
160212 

0,376

161001* Soluzioni acquose di scarto, contenenti  sostanze 
pericolose 

0,268

200121* Tubi fluorescenti ed altri rifiuti contenenti  mercurio 0,026
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Waste (tons)

WASTE GENERATED IN 
MEC TO – EWC IDENTIFICATION 2024

120199 Waste not otherwise specified (iron) 2,183

120199 Waste not otherwise specified (non-magnetic 
stainless steel)

0,585

120199 Waste not otherwise specified (brass) 2,925

120199 Waste not otherwise specified (aluminum) 0,165

150106 Mixed-material packaging 1,4

160214 Discarded equipment other than that mentioned in 
entries 16 02 09 to 16 02 13

0,604

160216 Components removed from discarded equipment, 
other than those mentioned in entry 16 02 15

15,47

161002 Aqueous waste solutions other than those 
mentioned in entry 16 10 01

24,855

080409* Waste adhesives and sealants containing organic 
solvents or other hazardous substances

0,01

130110* Non-chlorinated mineral oils for hydraulic circuits 0,241

150110* Packaging containing residues of or contaminated 
by hazardous substances

0,087

150111* Metal packaging containing hazardous porous solid 
matrices (e.g., asbestos), including empty pressure 
containers

0,009

150202* Absorbents, filter materials (including oil filters not 
otherwise specified), rags, and protective clothing 
contaminated by hazardous substances

0,023

160211* Discarded equipment containing 
chlorofluorocarbons (CFCs), HCFCs, or HFCs

0,435

160213* Discarded equipment containing hazardous 
components other than those mentioned in entries 
16 02 09 to 16 02 12

0,376

161001* Aqueous waste solutions containing hazardous 
substances

0,268

200121* Fluorescent tubes and other waste containing 
mercury

0,026
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Our Certifications

ATEX Directive 2014/34/EU, type certification for hydrokinetic rotating nozzles
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2024 Sustainability 
Report
The reporting boundary for the 2024 Sustainability Report covers the period 
from January 1 to December 31 (annual reporting cycle) for the P.A. Group 
companies: P.A. S.p.A., Chierici Tito S.r.l. and MEC TO S.r.l.
The information refers to activities carried out at the offices and facilities 
located in Rubiera (RE) and Bagno di Reggio Emilia (RE), with some key data 
also relating to activities conducted abroad and within the local territory.
We are committed to providing comprehensive reporting that will also 
include our U.S. branch in the future, in line with applicable standards and 
upcoming sustainability reporting regulations.

DRAFTING

This Sustainability Report was prepared by the P.A. Group with the 
involvement of numerous company representatives, both for data collection 
and for the development of checklist descriptions. Special thanks go to all 
the people who contributed to the production of this report.
The reporting process was overseen by the Chief Executive Officer, the 
Executive Assistant and H.R., the Head of the Prevention and Protection 
Service (RSPP), and the Head of Administration, with the support of 
Prosperah LTD.

The P.A. Group’s Sustainability Report also improves thanks to the 
contribution of its readers, who may request clarifications or send 
suggestions to:
info@pa-etl.it

The sustainability reporting period corresponds to the same timeframe 
covered by the Annual Financial Statements.

P.A. S.p.A.
Via Milano, 13
42048 – Rubiera, Reggio Emilia, ITALY
TEL +39 0522 623611
Business Register RE and VAT No. 01035950359
R.E.A. RE 156319 – SDI A4707H7
Share Capital € 1,500,000.00 fully paid-in
ATECO Code: 28.14

mailto:info%40pa-etl.it?subject=
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IN PARTNERSHIP CON


